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Dear Participant,
Welcome to the Madison Women in Leadership Symposium hosted by The University of Wisconsin – Madison.
This event offers an opportunity for you to observe, learn, network and hear different perspectives from a diverse
mix of female executives who have made the climb up the corporate ladder.
The theme for today’s summit is “Secure Your Place at the Table”. Despite advances over the past several years,
women continue to be underrepresented in the C-Suite and executive leadership teams of businesses across the
nation. By bringing together successful women leaders, we hope to educate, inspire, and encourage attendees to
reflect on their own goals and status as they strive to advance in their organizations.
Listening to the success stories of today’s panelists is only one part of the symposium. In the business world,
both networking and professional development are key when seeking career advancement. Therefore, we
strongly encourage you to take the initiative to meet new colleagues, talk openly about today’s topics, and
exchange ideas in order to make your experience today as rewarding as possible.
We sincerely appreciate your attendance today in support of the Women in Leadership Symposium and the
Wisconsin Diversity Council. We would like to thank our corporate sponsors, planning committee members,
program participants, and volunteers for their support and participation. Without each of you, this event would
not be a success.
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WELCOME FROM THE UNIVERSITY OF WISCONSIN-MADISON

Patrick J. Sims

Vice Provost & Chief Diversity Officer,
Division of Diversity & Educational Achievement
Dear Colleagues,
Welcome to the University of Wisconsin-Madison on behalf of my office and division, and our partner, the
National Diversity Council, as we co-host this exciting event celebrating the achievements and continuing strides
of women in leadership for a fourth consecutive year.
We are proud to bring the Wisconsin Idea – “The boundaries of the University are the boundaries of the state,”
into action for both our campus and Greater Madison community. The University of Wisconsin and the entire
state at-large have a proud heritage in leadership and advocacy for women. By 1863, just 15 years after its
founding, the University of Wisconsin admitted its first full-time women students. Here in the Midwest, and
more specifically in Wisconsin, women have always led with courage and conviction from the women of the
First Nations that originally populated this former prairie, to the women now leading corporations, non-profits
and various organizations as well as representing our state in the nation’s capital.
Today’s Women in Leadership Symposium is an acknowledgement of the pivotal role women play in every
aspect of our society and culture. We’re proud to continue offering this opportunity for each of you to learn,
mentor, and network on your individual journey towards leadership. Please enjoy the session and networking
event.

#MyTable
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SCHEDULE OF EVENTS

8:00 a.m. – 9:00 a.m.

REGISTRATION CONTINENTAL BREAKFAST & NETWORKING

9:00 a.m. – 9:05 a.m.

WELCOME

9:05 a.m. – 9:10 a.m.

UNIVERSITY WELCOME
Patrick J. Sims
Vice Provost & Chief Diversity Officer, Division of Diversity & Educational Achievement

9:10 a.m. – 9:15 a.m.

INTRODUCTION OF PANELISTS & TOPICS
Anne H. Carter - Moderator
Director, Corporate Recruitment, Diversity & Inclusion, Alliant Energy

9:15 a.m. – 9:35 a.m.

GET A SPONSOR AND GET AHEAD
Beth Bovis
Partner, A.T. Kearney, Inc.
Introduction:
In “Forget a Mentor, Find a Sponsor: The New Way to Fast-Track Your Career,”
Sylvia Ann Hewlett says that mentors may offer an open door and helpful guidance
but, to win, you need a sponsor. In the corporate world, if women want to get
ahead, they need to identify strategic sponsors. These are individuals with credibility
willing to vouch for your talents, skills, and abilities while advocating for your
advancement in the organization. Learn important tactics to identify and impress
a potential sponsor who can be your advocate in the road to career success.

9:35 a.m. – 9:55 a.m.

DEVELOPING YOUR LEADERSHIP POTENTIAL: KNOWING
WHAT, WHEN & HOW
Suma Elwell
Vice President of Organizational Development & Strategic Planning, Wisconsin Reinsurance Corporation
Introduction:
Being in charge is different from being a contributor. New skills are needed
to achieve results through others. Interpersonal issues and disagreements can
jeopardize teams, departments, and projects. It is important to know how to
lead a team, get the work done, deal with conflict, and solve problems.

9:55 a.m. – 10:15 a.m.

THE COURAGE TO LEAD: INNER DIMENSIONS OF LEADERSHIP
Wendy Horton, PharmD, MBA, FACHE
Vice President, Performance Excellence & Integrated Operations, UW Health American Center
Introduction:
Leadership does not happen without courage. To be an effective leader, you
need to know your strengths, yet that is only part of the process. You also need
a broad perspective on the behaviors needed to be an effective leader in order
to avoid one-dimensional leadership styles. The inner dimensions of leadership
include pioneering, energizing, affirming, resolving, and commanding.
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SCHEDULE OF EVENTS

10:15 a.m. – 10:25 a.m.

QUESTIONS & ANSWERS SESSION I

10:25 a.m. – 10:40 a.m.

BREAK

10:40 a.m. – 11:00 a.m.

FINDING AND OWNING YOUR VOICE
Soyeon Shim, Ph.D.
Dean, School of Human Ecology, University of Wisconsin – Madison
Introduction:
What does it mean for women to have a “voice” in meetings or within their
organization? Many women consistently feel less effective in meetings than in other
business situations. Some say their voices are ignored or overlooked while others
point to an inability to find their way into conversations. How can women navigate
perceptions around assertiveness in the workplace while owning their voice?

11:00 a.m. – 11:20 a.m.

BECOMING A PERSON OF INFLUENCE
Amy Squtieri
Group Head, Vice President, Mead & Hunt
Introduction:
Women who break through into senior-level leadership roles get there by delivering
results. In “Becoming a Person of Influence: How to Positively Impact the Lives
of Others,” John Maxwell lists a number of traits a person of influence should
possess such as integrity, nurturing, faith, and understanding among others. Once
you learn these simple, insightful ways to interact more positively with others, your
personal and organizational success will go off the charts. Whether your desire is
to build a business, climb the corporate ladder, or secure your place at the table,
you can achieve it by raising your level of influence in the lives of others.

11:20 a.m. – 11:40 a.m.

POSITIONING YOURSELF FOR THE NEXT BIG OPPORTUNITY
Katrina Watkins
Vice President, Human Resources Business Partner, QBE North America
Introduction:
According to Benjamin Franklin, “Opportunity often comes disguised in overalls
covered in mud.” In today’s environment, successful careers are often developed
by taking the road less travelled or by accepting projects or assignments that
may not seem appealing. However, these assignments may provide unique
opportunities to stand out amongst your peers and other leaders. Learn when and
how to take risks to ensure you are positioned for the next big opportunity.

11:40 a.m. – 11:55 a.m.

QUESTIONS & ANSWERS SESSION II

11:55 a.m. – 12:00 p.m.

CLOSING REMARKS

12:00 p.m.

ADJOURN

#MyTable
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MODERATOR

Anne H. Carter

Director, Corporate Recruitment, Diversity & Inclusion
Alliant Energ y
Anne Carter has more than twenty years of experience in corporate leadership. In 2012, Anne accepted the
role of Director – Corporate Diversity and Inclusion at Alliant Energy, a Midwest utility with nearly 4000
employees and 1.4 million customers in Iowa, Minnesota and Wisconsin. In 2014, she added responsibility for
Recruitment. In this current assignment, Anne provides directional guidance and support for talent acquisition
and leads diversity and inclusion strategies, program development, and administration.
Following her graduation from Yale, she joined the former May Department Stores as an Executive Trainee.
Her career in retail included positions in merchandising, stores and operations. While Anne was serving as Vice
President of Merchandise, she conceived, proposed and developed the Vice President Diversity role for May’s
corporate headquarters in St. Louis, Missouri. Anne’s career path then took her to Huntington Bancshares,
a regional bank headquartered in Columbus, Ohio, where she created the position of Senior Vice President
Diversity.
In addition to her professional duties, Anne strongly believes in community service. She is currently a board
member for Orchestra Iowa and Waypoint Services, and is a member of the Diversity Committee for the Cedar
Rapids Community School District. Anne also co-chairs the Employee Resource Group Consortium in Cedar
Rapids, Iowa and the Madison Region Economic Partnership Leadership and Diversity workgroup.
Anne and her husband, the Reverend David S. Carter, are the proud parents of three children and they have
one granddaughter.
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PANELISTS

Beth Bovis
Partner, A.T.Kearney, Inc.
Beth Bovis is an A.T. Kearney partner and the global leader for our Organization and
Transformation practice. She also plays a critical role as the leader of the firm’s Women’s
Network and sits on the firm’s Diversity & Inclusion council.
Her consulting focus includes organizational strategy, design and governance, global
business services, change management, Connectional Intelligence and large scale
transformation. She works across industries with a focus on global business models, highly
decentralized cultures, and non-profits.
Beth has passion around her clients and her firm. She has served on the Board of Directors and Senior
Leadership team of A.T. Kearney. Beth was selected as one of the Top 25 Consultants in 2014 in recognition for
her leadership. She was also honored by the Girl Scouts of Greater NY as a Woman of Distinction in 2014.
In addition to working with non-profits as clients, Beth is also actively engaged with multiple non-profits. She
currently sits on The Conference Board’s Advancing Women in Leadership council. She is the former Chair
and current Emeritus Board member for Michael Fields Agricultural Institute, the A.T. Kearney liaison for the
American Cancer Society’s CEOs Against Cancer, has collaborated with the Network of Executive Women on
key research in diversity.
Beth’s also worked at GuidanceResources.com, where she was the Vice President Product Management
and General Manager for Work Life Products. She earned a B.S. in economics, finance and multinational
management from The Wharton School at the University of Pennsylvania.
Suma Elwell
Vice President, Organizational Development & Strategic Planning,
Wisconsin Reinsurance Corporation
Suma Elwell, is the Vice President for Organizational Development and Strategic Planning
at Wisconsin Reinsurance Corporation, located in Madison, WI. Since starting with
WRC in 2002, her career has traversed many title changes and their associated challenges.
From Training Specialist to Manager of Corporate Development and Business Systems
Administration to Interim Chief Information Officer, Suma has embraced the challenge of
change agent.
Suma has over 20 years of experience in the training and development field. She earned
her master’s degree in Organizational Communication from Western Michigan University as well as a master’s
degree in Public Administration from Madras University in Chennai, India.
Additional leadership roles include serving as a board member of the local Association for Talent Development
chapter. In addition, she was the winner of the 2012 ASTD Learning Transfer contest and has presented at
various local and national conferences and educational institutions.
#MyTable
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Wendy Horton, PharmD, MBA, FACHE
Vice President, Performance Excellence & Integrated Operations, UW Health American Center
Wendy Horton currently serves as Vice President, Performance Excellence and Integrated
Operations, UW Health at The American Center, a role she assumed in July 2014.
Most recently, Wendy served as Director of Surgery for UW Health. In that role, she
provided strategic, operational, financial, programmatic and personnel leadership to the
UW Health Surgery Program, a combined effort of the department of surgery of the UW
School of Medicine and Public Health and the surgery service line of UW Hospital and
Clinics.
Wendy first served UW Health as a Senior Clinical Pharmacist and Technology Assessment Program Manager.
Prior to joining UW Health, she spent early career in pharmacy at the University of Utah Hospitals and Clinics
in Salt Lake City.
Wendy is a fellow in the American College of Healthcare Executives. She received her doctorate in pharmacy
from the University of Utah, Master of Business Administration from the University of Wisconsin-Madison and
bachelor of science degree in pharmacy from Oregon State University.
Soyeon Shim, Ph.D.
Dean, School of Human Ecology, University of Wisconsin – Madison
Dr. Soyeon Shim assumed her current position as the Dean of the School of Human
Ecology at the University of Wisconsin-Madison, in August 2012.
Under Dean Shim’s leadership the School is implementing four “big ideas” that will
improve life for children and families, create and sustain healthy communities, and prepare
students for careers that improve the quality of people’s lives.
Dr. Shim’s scholarly research is in the areas of consumer decision-making, consumer and
youth financial behavior and global retailing. Her work has won competitive grants totaling more than $1.5
million from the USDA, from foundations and corporate partners. In 2007, serving as the Principal Investigator
and Founder, Dr. Shim launched APLUS (Arizona Pathways to Life Success for University Students), a major
longitudinal study monitoring young adults’ formation of financial attitudes and behaviors. Dr. Shim has
received numerous teaching, research, development, and leadership awards, both at the university and state/
national level. She has authored or co-authored over 100 scholarly articles in refereed journals
Prior to joining the School, she served as the Director of the Norton School of Family and Consumer Sciences
and Associate Dean, Strategic Initiatives, College of Agriculture and Life Sciences, at the University of Arizona.
Dr. Shim received her bachelor’s and master’s degrees from University, Seoul, Korea, and a doctoral degree
from the University of Tennessee, Knoxville.
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Amy Squitieri
Group Head, Vice President, Mead & hunt
Amy Squitieri leads Mead & Hunt’s Environmental and Infrastructure Group that serves
clients in transportation, municipal infrastructure, environmental, water and wastewater
treatment, construction, energy and cultural resources fields. In this role, she manages
a diverse staff of engineering, environmental, technical, preservation and planning
professionals. She is a nationally-noted expert in historic bridges.
As an elected member of Mead & Hunt’s Board of Directors, Amy provides strategic and
policy guidance to represent shareholder interests while maintaining and improving the
115-year-old consulting practice. During her 23 years at Mead & Hunt, the firm has grown from two offices to
more than 30 offices, and company billings increased from $10 million to over $90 million. Mead & Hunt ranks
as one of the top 150 engineering consulting firms in the U.S. Amy is also part of the company’s mergers and
acquisitions team.
Amy holds an Executive MBA from the University of Wisconsin, a Master of Architectural History degree from
the University of Virginia and a bachelor’s degree from the University of Wisconsin.
Katrina Watkins
Vice President, Human Resources Business Partner, QBE North America
Katrina Watkins is a VP of Human Resources with QBE in Sun Prairie, WI. In this
role, Katrina advises and collaborates with senior leadership to execute Divisional and
Global HR Strategy through leadership development, performance management, talent
management, organizational structure and employee engagement. Katrina holds a Bachelor
of Science degree in Human Resource Management from Winona State University and
Master of Business Administration degree from University of Wisconsin – Whitewater.
Before joining QBE in 2010, Katrina worked for 5 years at Alliant Energy, in Madison,
WI, where she held roles in both Talent Acquisition and Employee and Labor Relations. Katrina is passionate
about the power of collaboration and problem solving to drive quality outcomes and strives to support business
leaders in a way which allows them to execute on their strategic plans and achieve or exceed their targeted
results. Katrina lives in Sun Prairie, WI with her husband and four children. To contact Katrina please email
her at Katrina.watkins@us.qbe.com or visit her LinkedIn profile.

#MyTable
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The DiversityFIRST™ Certification Program prepares

qualified professionals to create and implement highly successful
D&I strategies for organizational excellence and a competitive
edge in today’s global marketplace. The program blends theory
and practice during a 5-day intensive curriculum and on-going
professional development within the graduate network.
Graduates of the program are recognized as a NDCCDP
(National Diversity Council Certified Diversity Professional).

Locations
August 15-19, 2016
University of Houston - Downtown
320 N. Main St.
Houston, TX 77002

October 17-21, 2016
University of Phoenix
Gardena Learning Center
1515 W. 190th St., Ste. 200
Gardena, CA 90248

December 5-9, 2016
University of Tampa
401 W. Kennedy Blvd.
Tampa, FL 33606

Areas of Focus
• The Business Case for Diversity and Inclusion
• Cultural Competence
• Measurement and Accountability
• Inclusive Leadership
• Best Practices in Diversity and Inclusion
• Graduate Network Component

Program Objectives
Upon completion of the 5-day program, participants will:
• Recognize diversity and inclusion as drivers of business
success and employee engagement in the 21st-century
workplace.
• Possess a broad range of knowledge and skills to perform
at a high level as D&I professionals and bring value to
their organizations.

For more information and to register, please contact

• Gain access to a reputable and reliable community
of professionals through the DiversityFIRST™ Graduate
Network to encourage continued learning as the D&I
field evolves.

Jim Penny, jim.penny@nationaldiversitycouncil.org
or Cecilia Orellana-Rojas,
cecilia.orellana-rojas@nationaldiversitycouncil.org

• Enhance credibility with the National Diversity Council's
CDP designation to positively impact professional growth.

www.nationaldiversitycouncil.org/diversityfirstcertification

Looking for the
right employee?

www.diversityﬁrstjobs.org
For more information contact Javier Castro
javier.castro@nationaldiversitycouncil.org

NDC Consulting
When EXPERIENCE and RESULTS count, turn to NDC Consulting,
your complete Diversity & Inclusion consulting and training solution.

Let us help your organization achieve success!

Contact: Cecilia Orellana-Rojas, Ph.D., VP Strategy and Research,
cecilia.orellana-rojas@nationaldiversitycouncil.org

www.nationaldiversitycouncil.org/what-we-do/training/

Wisconsin Women in Leadership
Challenging the norms, charting the future,
changing the script… forever.
Belle Case La Follette, the wife of “Fighting Bob LaFollette,”
• Zona Gale (1895, MA 1899), author • Eudora Welty (’29), Pulitzer Prize-winning
novelist • Jodie (Joan) Zeldes Bernstein (’48), former director, Federal Trade
Commission’s Bureau of Consumer Protection • Vel Phillips, (LLB ’51)
Law School • Lorraine Hansberry (x’52), playwright, author (“Raisin in the Sun”)
• Ada Deer (’57), former head of the federal Bureau of Indian Affairs • Barbara B.
Crabb (’60, LLB’62), chief U.S. district judge, Western District of Wisconsin

• Joan Edelman Spero (’66), president, Doris Duke Charitable Foundation
• Kay Smith Koplovitz (’67), founder, USA Network • Judith Sweet (’69),
• Lynne Vincent Cheney (PhD’70),former head, National Endowment
for the Humanities • Elizabeth Burmaster (’76, MS’84), former Wisconsin state
superintendent of schools • Tammy Baldwin (JD’89), U.S. Senator for Wisconsin
• Carol Skornicka (’62, MS’64, JD’77), senior vice president, Midwest Express
Airlines • Former Madison Mayor Sue Bauman (’65, JD’81, MS’81)
• Carol Bartz (’71), chair, president and CEO of Yahoo! Inc.
• Greta Van Susteren (’76) attorney, Fox News • Deborah Blum (MA’82),
author & Pulitzer Prize winner • Laurel Clark (’83, MD’87), astronaut,
space shuttle Columbia
Nellie Yvonne McKay, was an American academic and author, was the Evjue-Bascom
Professor of American and African-American Literature at the University of Wisconsin–Madison,
where she also taught in English and women’s studies, and is best known as the co-editor
(with Henry Louis Gates, Jr.) of the Norton Anthology of African-American Literature.

Division of Diversity, Equity and Educational Achievement

D i v e r s i t y F I R S T

Meet the DiversityFIRST™ Toolkit,
the unique, content-rich D&I library that is
changing the way our state and national
partners do business!

If you have an issue, a project or simply a
diversity and inclusion question, go to the
DiversityFIRST™ Toolkit.
Contact: Jim Penny
jim.penny@nationaldiversitycouncil.org
or visit diversityfirsttoolkit.org

™

Content Areas*

• Diversity and Inclusion
• Infographics
• Healthcare
• Gender
• Cultural Competence
• Diversity Councils
• Employee Resource Groups
• Diversity Marketing
• Legal Industry
• Global Diversity
* Dozens of articles from hundreds of the
world’s foremost D&I experts and most
respected organizations

JOIN THE WISCONSIN DIVERSITY COUNCIL
Sponsors

Partners

The Wisconsin Diversity Council is committed to enhancing the appreciation for and
understanding of the value of diversity and inclusion in today’s global society. We strive
to transform our workplace communities into environments where people are valued for
their uniqueness and differences, and are confident that their contributions matter.

WISCONSIN
DIVERSITY COUNCIL
A MULTICULTURAL RESOURCE PROMOTING EXCELLENCE

Please contact Brandy Berry for more information about the Council
brandy.berry@nationaldiversitycouncil.org

