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Dear Participants,
Welcome to the Boston Women in Leadership Symposium hosted by Morgan, Lewis & Brokius, LLP.
This event offers an opportunity for you to observe, learn, network and hear different perspectives from
a diverse mix of female executives who have made the climb up the corporate ladder.
The theme for today’s summit is Secure Your Place at the Table. Despite advances over the past
several years, women continue to be underrepresented in the C-Suite and executive leadership teams
of businesses across the nation. By bringing together successful women leaders, we hope to educate,
their organizations.
Listening to the success stories of today’s panelists is only one part of the symposium. In the business
world, both networking and professional development are key when seeking career advancement.
Therefore, I strongly encourage you to take the initiative to meet new colleagues, talk openly about
today’s topics, and exchange ideas in order to make your experience today as rewarding as possible.
We sincerely appreciate your attendance today in support of the Women in Leadership Symposium and
the New England Diversity Council. I would like to thank our corporate sponsors, planning committee
members, program participants, and volunteers for their support and participation. Without each of you,
this event would not be a success.
Sincerely,
Dennis Kennedy & Angeles Valenciano
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MODERATOR

Minita Shah-Mara
Director, Global Diversity and Inclusion
Biogen
Minita Shah-Mara is an experienced diversity and inclusion professional who has spent a decade in the
legal industry, prior to joining Biogen, where she attained industry recognition by both Mass Lawyers
Weekly and the Massachusetts Bar Association for her work.
At Biogen, Minita is the Director of Workforce Initiatives, within the Global Diversity and Inclusion
Team. In this role, she partners with business and HR Leads to further develop and execute the
company’s workforce strategies around diversity and inclusion (D&I), with a focus of embedding
D&I principles throughout the employee lifecycle. In addition to assuring a rich mix of talent within
the Biogen community, the workforce D&I programs focus on leveraging the power of differences for
business impact and innovation.
Before joining Biogen, she held positions of successive leadership, including heading the attorney
Diversity and Inclusion functions for both Bingham McCutchen, LLP and Morgan Lewis, LLP in
Boston. Prior to that, Minita worked as a clinical social worker counseling adolescents with mental
health disorders. Minita received a Master’s degree in clinical social work from Boston University and
an MBA from Babson College.
Minita sits on Bentley University’s Business Advisory Council, is a board member of ATASK, the
Asian task force against domestic violence, and coaches students as a part of Babson College’s
Coaching for Leadership Program.
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PANELISTS

Christine Vaughan
Vice President, Rates & Regulatory Requirements
Eversource
Christine Vaughan is Vice President – Rates & Regulatory Requirements. She
is responsible for leading Eversource’s regulatory strategies and coordinating
and tariffs for distribution, transmission and gas service. She also oversees the
transmission billing function.
A native of Montreal, Christine earned a chemical engineering degree from
McGill University and an MBA from the Yale School of Management. She
earned the right to use the Chartered Financial Analyst (CFA) designation.
Christine began her career as a development engineer for DuPont Canada and later BASF Canada,
providing technical service to Japanese automotive manufacturers.
provided strategy, market analysis, and due diligence services to Fortune 500 companies. She worked
from both the Boston and Madrid locations.
Christine joined Eversource in 2004 and held progressive positions in the Revenue Requirements

positive results for state regulators, customers, and shareholders.
She resides in Wellesley, Massachusetts with her husband and two daughters.
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PANELISTS

Brenda Cole
Vice President, Marketplace Inclusion Development
Harvard Pilgram Health Care
Brenda’s knowledge and experience within the healthcare industry spans 30
years, including tenures at Aetna and BCBS. Brenda joined Harvard Pilgrim
Health Care in February 2012 as Vice President of Customer Service & Sales
Operations, and transitioned into her new role in 2013 as Vice President of
Marketplace Inclusion Development.
Brenda is responsible for developing and implementing the strategy that
prepares the organization for the changing, multicultural/multilingual
demographics, and aligning the Marketplace Inclusion Initiative with the end
value through innovation and technology, while delivering the best in-class customer experience in the
communities we live and work in.
Brenda authored a non-published book on mentoring several years ago which assisted in the
development of a formal mentoring program at Aetna, Inc. Because she is focused on being an effective
leader, and an example of leadership for others to follow, she is also currently writing a book entitled
“Leadership - Up Close and Personal”.
Brenda recently received the 2015 National Diversity Leadership Excellence Award, which recognized
her invaluable work as a leader who has not only achieved personal success, but has made it easier for
others to follow in her steps.
Brenda received both her BA and her Master degrees in Organizational Management and Business
Strategies for Leading Successful Change Initiatives.
Brenda thinks of herself as a lifetime student, open to learning and growing in her passion to inspire
and motivate others to succeed.
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PANELISTS

Celine Del Genes
Vice President, Global GTM Marketing & Business Planning
adidas Group - Reebok International
Celine Del Genes, a French Native - is the Global Vice President of Concepts
to Consumer, Marketing and Business Planning for the Reebok brand (adidas
Group). In that capacity Celine is leading markets activities, driving them to
excellence in planning and execution to achieve business objectives across all
categories and channels. Celine plays an active part in Reebok’s mentoring
organization as well as some young talents outside the organization.
Since her arrival at the Reebok Global HQ, Celine has been involved in
developing the future of Reebok’s Training initiatives with the launch of the
Reebok partnership with CrossFit. She has played a critical role in driving markets into adopting the
new training positioning and driving the business opportunities worldwide. Prior Training Celine has
been involved in relaunching Women’s Fitness Initiatives.
Prior to joining Reebok HQ, Celine was located in Hong-Kong were she held several roles for the
adidas Group organization. Celine worked directly with individual markets in Asia as Reebok Region
innovative concepts Jukari Fit to Fly from the collaboration of Reebok and Cirque du Soleil as well
as EasyTone, a unique footwear targeted at women. Previously with the adidas brand Celine held
communications including advertising, media and consumer research. Through that role she had a
strong commitment towards the Beijing 2008 Olympic Games. Under Celine’s leadership, Adidas has
Lion in Cannes for the 2008 Beijing Olympics Campaign and won many more regional awards.
Along with her current job responsibilities at Reebok, Celine is an active member and part of the Board
of Directors of the “Conseillers du Commerce Extérieur de la France” (French Foreign Trade Advisors)
Boston New England chapter. Driven by her desire to share her experience and grow young talents,
Celine also serves as Speaker at the EDC Paris Group (School for Managers and Entrepreneurs) in the
Sports Management School (SMS) Program.
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PANELISTS

Rachelle Dubow
Partner
Morgan, Lewis & Bockius, LLP
Rachelle A. Dubow is a Partner at Morgan, Lewis & Bockius, LLP. Rachelle
entertainment, consumer products, medical and pharmaceutical products, life
sciences, computer technology, and the internet.
Rachelle does a considerable amount of pro bono work for entities including
the Family Law Project for Battered Women, the Economic Justice Project,
the Center For Women and Enterprise, Washington Area Lawyers for the Arts,

Foundation and the Union of Orthodox Jewish Congregations of America, among others. Before
joining Morgan Lewis, Rachelle was a partner in the corporate practice group of another international
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PANELISTS

Karen Hogle
Vice President, Revenue Assurance & Benefits
Granite Telecommunications
a number different industries with a focus in business process improvement.

She started her career as a combat medic in the US Army where she spent
her time overseas in Germany. A few years later, Karen attended Suffolk
University on a full academic scholarship and graduated with a BS in Business
Administration. She then went to work for KPMG in Boston as an auditor in the Health Care Life
Sciences Practice.
Internal Audit and Business Operations. She had a key role in the implementation of the SAP Supply
Chain Module and led a number of project teams and best practice initiatives. Karen also held the title
of Vice President of Procurement and Distribution during which she spent much of her time negotiating
with vendors and traveling to China and India.
project management and consulting roles through CFGI as well as at Saint Gobain and NSTAR.
Karen belongs to a number of professional organizations including Financial Executive International
(FEI), CFO Leadership Council, and Boston Women in Finance.
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SCHEDULE OF EVENTS

8:00am - 8:30am

REGISTRATION, CONTINENTAL BREAKFAST AND NETWORKING

8:30am - 8:45am

WELCOME

8:30am - 8:45am

8:45am - 9:05am

Joanne Foley
Co-Office Managing Partner
Morgan, Lewis & Bockius, LLP
INTRODUCTION OF PANELISTS AND TOPICS

Minita Shah-Mara
Director, Global Diversity & Inclusion
Biogen
TOPIC #1:
“DEVELOPING POLITICAL SAVVY: HARD WORK & TALENT ARE NOT ENOUGH”

Christine Vaughan
Vice President, Rates & Regulatory Requirements
Eversource
Introduction:
You cannot afford to be apolitical at work if you aspire to advance in the professional sphere.
In many jobs, when you reach a certain level of technical competence, politics makes a key
difference in achieving success. Sometimes, politics is about positioning your ideas in a
favorable light, knowing what to say, how to say it, and when to say it.

9:05am - 9:25am

TOPIC #2:
“THE COURAGE TO LEAD: INNER DIMENSIONS OF LEADERSHIP”

Brenda Cole
Vice President, Marketplace Inclusion Development
Harvard Pilgram Health Care
Introduction:
Leadership does not happen without courage. To be an effective leader, you need to know your
strengths, yet that is only part of the process. You also need a broad perspective on the behaviors
needed to be an effective leader in order to avoid one-dimensional leadership styles. The inner

9:25am - 9:45am

TOPIC #3:
“POSITIONING YOURSELF FOR THE NEXT BIG OPPORTUNITY”

Celine Del Genes
Vice President, Global GTM Marketing & Business Planning
adidas Group – Reebok International

#MyTable

Introduction:
Opportunity often comes disguised in overalls covered in mud. Benjamin Franklin. Successful
careers are often developed by taking the road less travelled or by accepting projects/
assignments that may not seem appealing. However, these assignments may provide unique
opportunities to stand out amongst your peers and other leaders. Learn when and how to take
risks to ensure you are positioned for the next big opportunity.
www.diversityfirstjobs.com
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SCHEDULE OF EVENTS

9:45am - 10:05am

QUESTIONS & ANSWERS SESSION I

10:05am - 10:25am

BREAK

10:25am - 10:45am

TOPIC #4:
“BRANDING: BECOMING VISIBLE AND THE IMPORTANCE OF SELF”

Rachelle Dubow
Partner
Morgan, Lewis & Bockius, LLP
Introduction:
Highly successful women do not leave things to chance. They build networks, leverage their
connections, and go after what they want. This frame of mind highlights the importance of
self-branding, which is essential to climb the corporate ladder. Take charge of your personal
brand and start thinking more creatively and strategically about yourself and your abilities.

10:45am - 11:05am

TOPIC #5:
“BECOMING A PERSON OF INFLUENCE”

Karen Hogle
Vice President, Revenue Assurance & Benefits
Granite Telecommunications
Introduction:
Women who break through into senior-level leadership roles get there by delivering results.

nurturing, faith, and understanding among others. Once you learn theses simple, insightful
ways to interact more positively with others, your personal organizational success will go off
the charts. Whether your desire is to build a business, climb the corporate ladder, or secure
others.

11:05am - 11:20am

QUESTIONS & ANSWERS SESSION II

11:20am - 11:30am

CLOSING REMARKS
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Javier Castro
Business Development
National Diversity Council
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THANK YOU TO OUR SPONSORS
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Stay Connected

@NewEngland_DC

@The_NWC_Tweets

NDC Consulting
When EXPERIENCE and RESULTS count, turn to NDC Consulting,
your complete Diversity & Inclusion consulting and training solution.

Let us help your organization achieve success!

Contact: Cecilia Orellana-Rojas, Ph.D., VP Strategy and Research,
cecilia.orellana-rojas@nationaldiversitycouncil.org

www.nationaldiversitycouncil.org/what-we-do/training/

D i v e r s i t y F I R S T

DiversityFIRST™ Toolkit,
a unique, content-rich
D&I library that is changing
the way our state and
national partners
do business!

Content Areas*

Contact:
Articles from hundreds
of the world’s foremost
D&I experts organizations

™

JOIN OUR COUNCIL
The New England Diversity Council is committed to enhancing the appreciation
for and understanding of the value of diversity and inclusion in today’s global society.
We strive to transform our workplace communities into environments where people are valued

For more information about the Council please contact:
Lorena Barcenas – l.barcenas@nationaldiversitycouncil.org
Javier Castro – javier.castro@nationaldiversitycouncil.org

