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Mission
The mission of the National Women’s Council is to make 
a significant impact on the social advancement of women 
by promoting economic empowerment, international 
women’s rights, political and workplace equality, 
and women’s health.
  
Vision
The vision of the National Women’s Council is to be the 
premier organization for women’s rights and equality.
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Welcome

Dennis Kennedy
Founder & CEO, National Diversity Council

Dear Participant,

Welcome to the Inaugural Alabama Women in Leadership Symposium hosted by The University of Alabama 
at Birmingham. This great event offers an opportunity for you to observe, learn, network, and hear different 
perspectives from a diverse mix of executives who have made the climb up the corporate ladder.

The theme for today’s summit is “Celebrating Leadership: The Power of Women in the Workplace”. You will 
gather a wealth of knowledge, experience and expertise from top professional women speaking on topics pertinent 
to today’s female leaders, as well as personal and professional challenges they faced while successfully rising to the 
top in their respective organizations.

I encourage you to take the initiative to meet new colleagues, talk openly about today’s topics and exchange ideas. 
It is my hope that your experience today is rewarding and allows you to gain some insight to reflect on your own 
goals and status in an effort to help catapult you to the top in your own career development.

We sincerely appreciate your attendance today in support of the Women in Leadership Symposium and the 
Alabama Diversity Council. I would like to thank our corporate sponsors, planning committee, program 
participants, and volunteers for their support and participation.
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Moderator

DOUG DEAN
Chief Human Resource Officer

Children’s Health System

Doug Dean joined Children’s Health System (Birmingham, Alabama) as Chief Human Resource 
Officer in March, 1999. His academic accomplishments also include a Bachelor of Arts degree 
from St. Meinrad College in Indiana (magna cum laude, 1982) and a Master of Arts in Public
 and Private Management (MPPM, 1988) from Birmingham-Southern College. Dean’s business 
career includes roles as an Employee Benefits Trust Officer, AmSouth Bank (‘84-’88), in Compensation 
& Benefits at Blue Cross and Blue Shield of Alabama (‘88-’93), and Compensation & Benefits Director 
at Baptist Health System (‘93-’99). Dean’s professional credentials include the designations of Certified 
Compensation Professional (CCP) and Senior Professional in Human Resources (SPHR). Dean was 
honored as the Human Resource Executive of the Year in 2011 by the Birmingham Business Journal 
(large company category). He has served as chairperson for the HR Executive Forum of the Child 
Health Corporation of America, a consortium of 40 pediatric hospitals across the U.S. Dean was 
the 2007 President of the Birmingham Society for Human Resource Management (BSHRM). 
He served on the Fidelity Investments (FITSCO) Client Board from 2003-2005. Dean has been 
a featured speaker for World At Work, and has also been published in Compensation & Benefits 
Review and as a contributing author in an AMACOM / ACA publication by Thomas Wilson, 
Rewards that Drive High Performance. Dean was honored by the Birmingham Business Journal’s 
2002 Best in Business awards as a finalist for the 2002 Rising Star Award.
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Panelist

KEM MARKS BRYANT
Shareholder

Maynard Cooper & Gale PC

Ms. Bryant focuses primarily on the litigation and trial of complex commercial cases, defending 
clients engaged in various health care, securities, environmental, contract, and water utility disputes. 
For several years, Ms. Bryant has also regularly advised Alabama’s largest airport on general corporate 
matters relating to airport operations, capital projects, competitive bids, concession agreements, 
general aviation hangar leases, federal compliance, public information compliance and 
construction management.
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Nancy Kane currently holds the position of Senior Vice President, Acquisitions and Corporate Development 
for Protective Life Corporation. She is responsible for the development and execution of the Company’s 
acquisition strategy. She also oversees the Company’s capital markets area. Ms. Kane joined Protective Life 
as Senior Associate Counsel in 1997.

During her career with the Company, her responsibilities have included the direct management of the 
capital markets area and legal aspects of corporate governance, securities offerings, acquisitions, derivatives, 
investments, broker dealer relationships and life products. Prior to joining Protective, Ms. Kane was an 
Associate with Debevoise and Plimpton in New York, practicing in the areas of corporate and securities law.

She currently serves on the boards of the Children’s Aid Foundation, the Hispanic Interest Coalition 
of Alabama, the Leading Edge Institute and MOMENTUM, Building Leadership in Women.

She earned a BA from the State University of New York at Oneonta and a JD from Yale Law School.

NANCY KANE
Senior Vice President, Acquisitions and Corporate Development

Protective Life Corporation

Panelist
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Panelist

DAWN GARDNER MCGLOTHAN, CDP
Corporate Social Responsibility Vice President

Regions Bank
Dawn McGlothan currently serves as Corporate Social Responsibility Vice President at Regions Bank 
in Birmingham, Alabama. In her role, she is a catalyst for actions to advance the diversity and inclusion 
program at Regions. Prior to her current role, she served as Affirmative Action Officer and HR Diversity 
Manager for six years and has over 20 years of professional banking experience. She believes in collaboration 
to achieve results and works to build relationships with key business partners to advance a comprehensive 
diversity and inclusion strategy. In 2014, Dawn earned the designation of Certified Diversity Professional 
from the Society for Diversity. The designation affirms an advanced level of knowledge and skills in the 
evolving field of diversity and inclusion. 

Dawn is actively engaged with philanthropic and community based organizations, holding board 
memberships and supporting many charitable initiatives. Dawn received a Bachelor of Science degree 
from the University of Alabama at Birmingham and has completed a number of professional leadership 
development programs. She is a member of the Guiding Light Church in Birmingham.
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Panelist

Andrea Lewis, PHR Certified Human Resources professional with 15+ years experience in progressively 
responsible strategic leadership roles. Her business experience spans diverse cross-functional skills including 
human resources, customer service, marketing, and training.  

Andrea is responsible for managing all aspects of customer support and service. She develops the 
organization’s customer service strategy and manages the overall performance of people and processes to 
achieve the highest levels of customer satisfaction for their corporate and government travelers. As a senior 
executive she liaises with other members of the leadership team to implement the organization’s 
corporate strategy. 

Andrea is the creator and founder of Make You New™, a service based organization dedicated to teaching 
the importance of understanding your purpose by working from the inside out. We provide results based 
training through workshops and one on one coaching to those in need.  Their  model is based on a 4 Areas 
of Focus™ approach-Spiritual, Physical, Mental, and Social/Emotion.

ANDREA LEWIS, PHR
Senior Vice President Operations
ADTRAV Travel Management
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JULIE SHEDD
Human Resources Division Director

AMERICAN Cast Iron Pipe Company (AMERICAN)

Shedd was named Human Resources Director at AMERICAN in August 2013. She joined AMERICAN 
in August 2001 as a benefits and payroll specialist. Two years later, August 2003, she began working in the 
Finance Division as a corporate benefits design specialist, a position held until the recent promotion.

Shedd is a Certified Employee Benefit Specialist (CEBS) and is certified as a Group Benefits Associate
(GBA). She is a longtime member of the Birmingham Society of Human Resource Management (BSHRM). 
She holds bachelor’s degrees in human resources management and marketing from the University of 
Alabama at Birmingham. Prior to joining AMERICAN, Shedd was a benefits specialist at Compass Bank.

Founded in 1905 in Birmingham, Ala., AMERICAN is a manufacturer of ductile iron pipe, spiral-welded 
steel pipe, fire hydrants and valves for the waterworks industry and electric-resistance-welded steel pipe 
for the oil and natural gas industries.

Panelist
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SHEILA BENSON
CEO

Employment Screening Services

Sheila Benson is founder and CEO of Employment Screening Services, a national leader in background 
screening and human resources risk solutions. For over 20 years, ESS, has been dedicated to protecting 
companies and their employees through extensive background screenings. Sheila’s strategic leadership 
and vision is focused on client care, recognizing opportunity, evaluating risk and growing the talent of 
others. Her willingness to embrace industry innovations in advance of competitors combined with her 
commitment to customized customer services has led to Sheila being named the 2014 Top CEO of Midsize 
Business by the Birmingham Business Journal.  ESS has also been included on the Inc. 5000’s list of fastest 
growing companies for 8 consecutive years, and for 3 years, the company has been recognized as one 
of the Top Woman-Owned businesses by DiversityBusiness.com.
 
A mentor dedicated to developing the potential of women,  in early 2015 Sheila was honored with the 
“Changing the Face of Leadership” award from the Leading Edge Institute, a dynamic leadership 
program for college-age women across Alabama. Benson was also named to the 2015 class of Enterprising 
Women of the Year by Enterprising Women Magazine. Sheila has also earned the Star Award from the 
Women’s Business Enterprise National Conference and previously, Benson was named the Birmingham 
Business Journal’s Top CEO award for the Small Business category.
 
Currently, Sheila serves on the advisory board of the Ida Moffett School of Nursing at Samford University 
and is a serving member of the Women Presidents’ Organization Atlanta and Platinum. Active in the 
community, Benson has served on several non-profit boards and currently leads ESS’ annual efforts to 
support local charities such as Pathways, the American Cancer Society, Exceptional Foundation and 
United Cerebral Palsy.

Panelist
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8:00 a.m. -8:30 a.m. REGISTRATION, CONTINENTAL BREAKFAST & NETWORKING

8:30 a.m. -8:40 a.m. WELCOME
Jim Penny - Senior Director, NAtional Diversity Council

8:40 a.m. -8:45 a.m. INTRODUCTION OF PANELISTS AND TOPICS
Moderator: Doug Dean, CCP, SPHR - Chief Human Resource Officer, Children’s Health System

8:45 a.m. -9:05 a.m. TOPIC #1: A WOMEN’S SECRET TO SUCCESS: DEVELOPING AND 
BALANCING SELF-CONFIDENCE
Dawn Gardner McGlothan, CDP - Corporate Social Responsibility Vice President, Regions Bank

Introduction: 
Self-confidence is extremely important in almost every aspect of our lives. People who lack 
self- confidence struggle to achieve success at work and in their personal life. But the good news 
is that self- confidence can be learned and developed by following some concrete steps. With the 
right amount of confidence, people are able to take informed risks and stretch themselves to reach 
their goals.

9:05 a.m. -9:25 a.m. TOPIC #2: GENDERED LEADERSHIP: HOW TALENTED WOMEN THRIVE”
Kem Marks Bryant - Shareholder, Maynard Cooper & Gale PC

Introduction:
Today, women make up half of the U.S. workforce. They start careers in business and other 
professions with the same level of intelligence, education, and commitment as men. However, 
according to Catalyst, women in Fortune 500 Companies only make up 16.9 percent of board 
of directors, 14.6 percent of executives and 4.6 percent of CEOs. There is a significant gap.

9:15 a.m. -9:45 a.m. TOPIC #3: STOP PLAYING SAFE: COURAGEOUS ACTIONS TO CREATE A 
BRIGHTER FUTURE
Julie Shedd - Human Resources Division Director, AMERICAN Cast Iron Pipe Company 
AMERICAN)

Introduction:
In her latest book, Stop Playing Safe, Margie Warrell argues that we often know what we want to 
do but fail to do it because of fear of putting our vulnerability on the line. While not particularly 
fulfilling, we see the status quo as an easier and less scary option. There is proof of this as advances 
in brain imaging technology show that human beings are wired to avoid risk. It is easier to settle 
with the status quo than to take courageous action and make a change. But that leaves us with 
restricted opportunities to develop our potential and achieve our aspirations.

Schedule of Events
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9:45 a.m. -10:05 a.m. QUESTIONS & ANSWER SESSION

10:05 a.m. -10:15 a.m BREAK

10:15 a.m. -10:35 a.m. TOPIC #4: GREAT LEADERSHIP: CREATING CHANGE FOR THE BETTER
Nancy Kane - Senior Vice President, Acquisitions and Corporate Development, 
Protective Life Corporation

Introduction:
Whether you are a company or an individual going through a transition, change can be difficult. 
It can also profoundly reduce an organization’s performance and productivity. People need support 
and guidance when going through major changes, which can range from mergers and acquisitions 
to transitioning into new leadership positions or changing careers. Great leadership is key to 
overcoming obstacles and creating transformational change.

10:35 a.m. -10:55 a.m. TOPIC #5 PURPOSEFUL LIFE: LIVING AND FOLLOWING YOUR DREAMS
Andrea Lewis, PHR - Senior Vice President Operations ADTRAV Travel Management

Introduction: 
Clarity, focus and direction are essential to understanding what you really want – and to taking 
the steps to make it happen. Find out what female leaders in today’s workforce have done 
to achieve their dreams and to create a more successful life of meaning, fulfillment and purpose.

10:55 a.m. -11:15 a.m. TOPIC #6: LEAN IN:THE GOOD, THE BAD, AND THE UGLY
Sheila Benson - Chief Executive Officer, Employment Screening Services

Introduction:
The publication of Sheryl Sandberg’s Lean In:Women, Work, and the Will to Lead sparked a 
heated national debate. From the debate we learned that Lean In offers good tips for women 
who want to rise to the top, but many main points are ignored, which could prove to do 
women a huge disservice.

11:15 a.m. -11:25 a.m. QUESTIONS & ANSWER SESSION

11:25 a.m. -11:30 a.m. CLOSING REMARKS

11:30 a.m. ADJOURN

Schedule of Events
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Alessandra Jaime
alessandra.jaime@nationaldiversitycouncil.org

We are committed to diversity and the transformation of our workplace 
and community into environments where people are valued for their uniqueness 

and are secure in their knowledge that their efforts make a difference.

ALABAMA
DIVERSITY COUNCIL

A MULTICULTURAL RESOURCE PROMOTING EXCELLENCE

Please contact Kelsea Haught for Coporate Membership
kelsea.haught@nationaldiversitycouncil.org


