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Welcome from the Chairs

Welcome to the 2014 New York Women in Leadership Symposium. The New York Diversity Council is proud 
to present “Empowerment: Taking Charge of  Your Life and Career.”

We are fortunate to have a dynamic group of  female executives who will share their experiences and thoughts 
about advancing in today’s competitive workforce.  Each session is designed to provide you with valuable tools 
for handling diverse challenges in the professional sphere.  We hope our impressive panel will motivate and inspire 
you to become leaders in your organizations and communities.  

You are strongly encouraged to network and share best practices with one another.  It is our hope that you will 
take the insights shared with you today and utilize them for your own personal and professional development. 
The New York Diversity Council appreciates you taking the time to invest in your future and this Symposium 
as a whole. We are grateful for your attendance and wish to extend a special thank you to our event sponsors and 
corporate partners.  We would also like to thank our other volunteers, staff, and members because without your 
support, this event would not be possible.

Regards,                    

Elizabeth Bradford 
Chair 

CH2M HILL

Kristina Gekova
Chair

Aerotek

Kristine Sleigh
Chair 

North Shore LIJ Health System

Wendy Bellus
Chair

Rabobank International
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Welcome from the 
National Diversity Council

Dennis Kennedy
Founder & CEO, National  Diversity Council

We are excited to welcome you to our 2014 New York Women in Leadership Symposium hosted by the National 
Diversity Council. This great event offers an opportunity for you to observe, learn, network, and hear different 
perspectives from a diverse mix of  leaders who have made the climb up the “corporate ladder.”

The theme for today’s symposium is “Empowerment: Taking Charge of  Your Life and Career.” You will gather a wealth 
of  knowledge, experience, and expertise from some of  the best female leaders speaking on topics that will address 
the personal and professional challenges faced while successfully rising to the top in their respective organizations.

I encourage you to take the initiative to meet new colleagues, talk openly about today’s topics and exchange ideas. 
It is my hope that your experience today is rewarding and allows you to gain some insight to reflect on your own goals 
and status in an effort to help catapult you to the top in your own career development.

We sincerely appreciate your attendance today in support of  the Women in Leadership Symposium and the National 
Diversity Council. I would like to thank all of  our corporate sponsors, planning committee members, program 
participants, and volunteers. Without each of  you, this event would not be a success. 

Dennis Kennedy
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Corporate Partners

Alison Banks Moore
Chief Diversity Officer
Horizon Healthcare Services

Asker Saeed
Director of Diversity
Day Pitney LLP

Dennis Kennedy
Founder & CEO
National Diversity Council

Elizabeth Powers
Partner
Duane Morris LLP

Eunice Williams
VP & CDO
Onondaga Community College

Hugh Welsh
President of DSM North America
DSM

Josh Friedlander
Chief HR Officer
Latham & Watkins

Karen Lemon
VP
AT&T

Laura James
Community Relations
UPS

Linda Cavanna-Wilk
Shareholder
FordHarrison LLP

Lou Caponegro
Director, Business Operations
Aerotek

Maryjane Baer
Director, Recruiting and Inclusion & Diversity
National Grid

Naida Hunter
Manager, Office 
of Workplace Diversity
Pratt & Whitney

Nicole Bremser
AVP, Diversity Recruiting Strategy
Mass Mutual

Peter Wilson
Director of Diversity
Proskauer Rose LLP

Tiziana Sullivan
VP, Diversity & Inclusion
Wyndham Worldwide

Walter Hurdle 
Global Chief Diversity Officer
AIG

Pasqual Ferrara, Jr.
Head of Shared Services & Benefits
Rabobank International

DIVERSITY COUNCIL
N AT I O N A L

...a diverse community, a better nation.
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8:00 a.m. -8:30 a.m. REGISTRATION & CONTINENTAL BREAKFAST

8:30 a.m. -8:50 a.m. WELCOME AND INTRODUCTION OF PANELISTS

8:50 a.m. -9:15 a.m. GENDER UNCONSCIOUS
Angela Guy — SVP, Diversity & Inclusion, L’Oreal Inc.

Some individuals argue that women and men face the same exact obstacles in the workplace, while 
others argue that this form of  “gender unconscious” allows people to overlook the distinct barriers 
women encounter in their professions. Those who support the latter stance contend that women 
face a “glass ceiling” in the workplace due to the (1) exclusionism in male dominated boardrooms; 
(2) commitment associated with raising children; (3) wage gaps between themselves and their male 
counterparts; (4) lack of  female senior level role models; etc.

9:15 a.m. -9:40 a.m. SUCCESS AFTER FAILURE
Fania Washington — VP, Employment Counsel, Viacom

Mary Kay Ash has been quoted as saying: “For every failure, there’s an alternative course 
of  action. You just have to find it. When you come to a roadblock, take a detour.”
Discussion Questions:
• What have been your top three (3) roadblocks to achieving your success and how did you 
   overcome them or “take detours”?
• Who was your most supportive advocate (or advocates) during your time(s) of  challenges and
   roadblocks? In what ways was he or she (or were they) helpful?
• What would you consider to be your most helpful tidbit of  advice to share to achieving success
   after failure?
“Success consists of  going from failure to failure without loss of  enthusiasm.” – Sir Winston Churchill

9:40 a.m. -10:05 a.m. NETWORKING OUR WAY UP: ALWAYS FINDING WAYS 
TO CONNECT
Keti Mehta — Chief  HR Officer, USI Insurance Services

Building stronger and more stable relationships through networks benefits us both professionally 
and emotionally. Those relationships or connections help bolster our confidence and provide 
important sources of  support when needed. As successful female leaders, we make networking 
a priority by ensuring that we not only continue to make new connections but also maintain 
existing relationships.

Schedule of  Events
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10:05 a.m. -10:20 a.m. BREAK

10:20 a.m. -10:35 a.m. Q&A SESSION I

10:35 a.m. -11:00 a.m. DOING BUSINESS IN HEELS: MAKING THE WORKPLACE A PLACE 
OF HER OWN
Cheryl Griffith — SVP & Head of  Government Banking, TD Bank

As many more women rise to top leadership positions, they continue to transform the workplace 
for future generations of  women. Today, women do not have to conform to the “men’s club” and 
can truly be themselves in the office – whether that means organizing female-focused networking 
events, dressing in feminine clothing or taking advantage of  company programs 
for working mothers. Learn how women from various backgrounds have maintained their 
femininity and individuality in male-dominated industries.

11:00 a.m. -11:25 a.m. BECOMING A PERSON OF INFLUENCE
Priya Jain — VP & Enterprise Strategic Account Program Director, CH2M HILL

Women who break through into senior-level leadership roles get there by delivering results. In 
John Maxell’s book, Becoming a Person of  Influence: How to Positively Impact the Lives of  Others he lists 
a number of  traits a person of  influence should possess such as integrity, nurturing, faith, listener, 
understanding, empowering, and connecting.
Discussion Questions:
• How do we define “influence”? How is it different from “leadership”?
• Which traits are more important to influence and to become a person of  influence?

11:25 a.m. -11:40 a.m. Q&A SESSION II

11:40 a.m. -12:00 p.m. CLOSING REMARKS & RECOGNITION OF SPONSORS
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Angela Guy is the Senior Vice President, Diversity and Inclusion for L’Oréal USA, the largest subsidiary of  the 
L’Oréal Group, the world’s leading beauty company. In this role, Ms. Guy is responsible for shaping the diversity 
efforts for L’Oréal USA as a business imperative that highlights the value of  all forms of  beauty and well-being 
while respecting and reflecting the differences of  our rapidly changing marketplace. She is a member of  the 

L’Oréal USA Executive Committee and collaborates to align L’Oréal’s global diversity efforts. Ms. Guy reports directly to Frédéric Rozé, 
President and CEO, L’Oréal USA. 

Ms. Guy has been recognized as: Savoy Magazine’s “100 Most Influential Blacks in Corporate America” and “Top Influential Women in 
Corporate America”; a Black Enterprise “Power Player,” she was named one of  Black Enterprise’s “75 Most Powerful Women in Business”; 
one of  “The 25 Influential Black Women in Business” by The Network Journal; 2010 Beacon Award Recipient by the Coalition of  100 
Black Women; a Tribute to Women in Industry (TWIN) Award Recipient; and a Central Jersey Community Development Corporation 
and Chris Kjeldsen Community Service Award Recipient. In her role as Senior Vice President, Diversity & Inclusion, Ms. Guy has been 
acknowledged as a recipient of  the Pearl Award by the Women’s Academy of  Excellence, Trailblazer Award by Omega Psi Phi Fraternity, 
NYC, Legacy Award by Penn State Black Alumni Association and a recipient of  the Harlem Congregations for Community Improvement 
(HCCI) Trailblazer Award.

Panelists

ANGELA GUY
SVP, Diversity & Inclusion
L’Oreal Inc.

Cheryl Griffith is SVP, Head of  Government Banking, of  TD Bank, America’s Most Convenient Bank®. She is 
responsible for managing the growth and profitability of  the Government Banking Department, along with 51 
employees from Maine to Florida, $13 Billion in Government Deposits, more than 3000 clients relationships and a 
portfolio of  Municipal short term loans.

The fall of  2010 brought a major career milestone when she was promoted SVP - Head of  Government Banking 
for TD Bank. She was a natural choice for this highly influential leadership role because of  her industry knowledge and experience, 
her passion, along with her track record for developing an industry-leading Government Banking Team in New Jersey. Her unique 
and passionate dedication to capturing the hearts and minds of  her team members has resulted in a highly committed, energized and 
enthusiastic squad that thrives on tremendous teamwork, business partnerships, and executing superior customer service. Upon accepting 
the position to lead the Government Banking team, Cheryl also accepted the responsibility of  transforming the business line, which was 
unprofitable at the time. Under Cheryl’s leadership, the team impeccably executed an extremely difficult task, and transformed the business 
line, retrained their client portfolio, and has become a profitable contributor to TD Bank’s bottom line. The TD Bank Government 
Banking team is now ranked fifth in North America, based on over deposits, which is especially a tremendous accomplishment given that 
TD is only located on the East Coast.

CHERYL GRIFFITH
SVP, Head of  Government Banking

TD Bank
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Panelists

FANIA WASHINGTON
VP, Employment Counsel
Viacom

Fania N. Washington has seventeen years of  experience representing management on labor and employment matters. 
In her current role as Vice President, Employment Counsel she reports directly to the Senior Vice President, 
Associate General Counsel, Employment Law and is responsible for supporting the strategic development and 
implementation of  labor and employment initiatives, providing advice and counsel on all domestic employment 

matters for the company, conducting investigations and managing any employee-related litigation matters, which includes dealing with state 
and federal administrative agencies as well as managing actual trials. Upon her graduation from law school, Ms. Washington joined the 
international law firm Winston & Strawn, LLP, in its New York office. While an associate in the Labor and Employment group, Ms. 
Washington assisted with various employment litigation matters, including those involving Title VII, the ADEA, the FMLA, the FLSA, and 
other federal and state employment statutes. She gained experience counseling employers in all employment-related matters and drafting 
employee handbooks and policy manuals. Further, Ms. Washington counseled clients with respect to the federal affirmative action regulations, 
which included drafting affirmative action plans as well as representing clients in government audits.

For close to 20 years, Keti’s passionate commitment has yielded success and fulfillment as she works with 
C- suite executives and high- potential leaders in the financial services, IT and insurance industries. In her role 
as the Chief  Human Resources Officer for USI Northeast, Emerson Reid & USI Consulting Group, she serves 
as a human capital strategist, culture champion and innovative business driver providing trusted HR thought 
leadership and consultative business partnering to executive talent. As a highly skilled leadership coach, avid 
relationship driver, champion of  change and the employee/client experience, she focuses on working with organizations and business 
leaders to develop inspiring visions and build collaborative partnerships across high-performing, functional teams while maximizing 
leveraged talent optimization to drive the organization’s growth agenda, deepen client footprint and increase ROI.

KETI MEHTA
Chief  HR Officer

USI Insurance Services

PRIYA JAIN
VP & Enterprise Strategic Account Program Director 
CH2M HILL
Priya Jain is a senior executive with over 20 years of  experience in the Engineering and Construction Industry 
specializing in Energy, Water and Environmental Markets and has held key management, business development, 
technical, and operation positions. In her current role, Ms. Jain is responsible for creating and executing the 
company’s strategic client account management program that leverages cross enterprise capabilities and packages 
the technology, service, and operations global platforms to deliver innovative solutions to clients. 

Prior to her current role she was in a leadership development role as the Chief  of  Staff  to CH2M HILL’s Chairman and CEO. She was 
mentored by the CEO in all aspects of  running the business while assisting him in implementing his strategic vision and in the day-to-day 
running of  the enterprise business. In her other roles she has managed Operations, large X-functional programs, and business development, 
in addition to leading the development and implementation of  the firm’s branding & market image strategy in the local markets. She was also 
responsible for managing the firm New Jersey Office where she managed client relationships and liaised with business and political partners.
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Event Sponsors

Title Sponsor

Bronze Sponsor

Other Sponsor





The Tri-State Diversity Council is committed to enhancing the appreciation for and the 
understanding of  the value of  diversity and inclusion in today’s global society. We strive to 
transform our workplace communities into environments where people are valued for their 

uniqueness and differences, and are confident that their contributions matter.

Contact: Sofia Reed
Regional Manager

sofia.reed@nationaldiversitycouncil.org


