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As founder and CEO of  the National Diversity Council, I would like to welcome you to the 2014 Colorado Most Powerful 
and Influential Women Awards Breakfast. I am thrilled to host this great event and offer you an opportunity to learn, network 
and hear different perspectives from executives who have made the climb up the corporate ladder. 

This year, we are honored to recognize a group of  outstanding women with the Most Powerful and Influential Women Award. 
These leaders exemplify what it takes to succeed in the corporate world while ensuring the success of  their organization in the 
global arena. 

The National Diversity Council’s mission is to advocate for the growth of  a diverse workforce and partner with industry 
champions to foster inclusion in the workplace. In order to accomplish this mission, we will need the help of  dedicated 
board officers, sponsors and volunteers such as yourself. I would like to invite you to participate in the Council’s initiatives, 
in whatever capacity you are able, and help us to create a positive and lasting impact in the state of  Colorado.

Sincerely,
Dennis Kennedy

Welcome fr om the National Diversity Council

Dennis KenneDy

Founder & CEO, National Diversity Council
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M a s t e r  o f  C e r e m o n y

Jessica Oh

9NEWS

It’s great to be in Denver and be part of  the 9NEWS team!

I report during the week and co-anchor 9NEWS on weekend mornings. Before moving to Colorado, I was a reporter 
in Louisville, Ky. at WLKY. I was happy to find out both Mark Koebrich and Kyle Dyer worked there in the past, too!

My first reporting job was at WTVC in Chattanooga, Tenn. I moved there fresh out of  college, and it turned out to be one 
of  the best learning experiences in my life. Learning how to shoot, write and edit my own stories gave me a strong appreciation 
for storytelling.

I may have lived in the south for the past few years but I’m a Southern California native. I grew up north of  Los Angeles 
and graduated from Biola University in 2009.

As for what I do in my free time, I wish I can tell you I enjoy cooking and baking, but I can’t. But I can heat up a great 
Lean Cuisine, and I’m very excited to explore everything Colorado has to offer.
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Ms. Valenciano is a seasoned strategist with over 15 years in Human Resources, ten dedicated to Diversity, Organizational 
Change and Development. Ms. Valenciano has been recently appointed as president of  the Healthcare Diversity Council. 
The mission of  the Healthcare Diversity Council is to engage in dialogue with the healthcare community regarding inclusion 
and leadership best practices. A major goal is to build cultural awareness in the healthcare industry in order to create a positive 
impact on individuals, organizations and the community at large.

Ms. Valenciano was the National Diversity Council’s first Executive Director with responsibility to oversee the day-to-day 
operations of  the corporation; implement policies as adopted by Board of  Directors. As well as steering the Agenda of  then 
3 Diversity Council Chapters formed by HR Directors and Executives of  various Corporate Member Organizations across 
Austin, San Antonio, Dallas and Houston. Under her leadership the Women in Leadership Symposium was created and is 
now a national event in over 12 States.

Prior to accepting the position of  vice president of  development with the TXDC, Ms. Valenciano was the director of  diversity and 
inclusion for 84 Lumber Company, a private organization headquartered in Pittsburgh PA. As director, she provided leadership 
and direction in the infrastructure, design, formulation, implementation and execution of  the organization’s overall diversity 
strategy, which included external communications, public relations and community engagement. She was also responsible for 
ensuring that business practices, processes and procedures to support 84 Lumber’s commitment to diversity and Inclusion were 
in place and effective. In addition, Ms. Valenciano was involved in the company’s business expansion into Mexico and Canada.

Active in charitable and civic affairs, Valenciano is a graduate of  the Instituto Tecnologico Y de Estudios Superiores de San 
Luis Potosi located in the City of  San Luis Potosi in Mexico with a Degree in Business and Computer Information Systems. 
Professional in Human Resources Certificate (PHR) from University of  Villanova (Dec. 2003). She has completed various 
Leadership and Professional Development programs from ongoing continuous studies and associations across the country 
and abroad.

angeles ValencianO

President & EVP, National Diversity Council

N a t i o n a l  D i v e r s i t y  C o u n c i l  R e p r e s e n t a t i v e
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Kathleen currently serves as Vice President of  People & Culture at Trust Company of  America, a Denver based software 
provider and asset custodian partner for Registered Investment Advisors. She is focused on building a competitive people and 
culture strategy that creates empowered teams, builds and retains top talent and positions the firm for future growth.

Previously, Kathleen served as Sr. Manager of  Business HR at Baxa Corporation. In this role, she integrated Baxa’s core principles 
to launch a new performance management system and led the company change management strategy following an acquisition 
by Baxter Healthcare. Kathleen has also held HR positions at EchoStar/DISH Network, The Home Depot, and High Speed 
Access Corp.

Kathleen is a graduate of  Marymount University with a liberal arts degree concentrating on psychology and human development. 
Her certifications include the Six Sigma Greenbelt, Risk Management, SPHR, and Kenexa 360 Coaching.

Kathleen BrenK

Vice President of  People and Culture
Trust Company of  America

M o s t  P o w e r f u l     I n f l u e n t i a l  Wo m a n&
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As Head of  Marketing for the North America region at Level 3 Communications, Maggie and her team are responsible for 
defining the regional market segment strategy, creating customer-focused marketing campaigns, and driving return on marketing 
investments to deliver financial results. Level 3, a Tier 1 Internet Provide in the world, provides local, national and global 
communications services to enterprise, government and carrier customers.

Before joining Level 3, Maggie spent over 7 years at Microsoft Corporation. Most recently, she was the Director of  U.S. Cloud 
Services and Office 365. Her team led the launch and growth of  the Office 365 business, one of  the fastest growing products in 
Microsoft’s history, in the United States. Maggie was also a frequent speaker on Microsoft’s commercial cloud services strategy 
at third-party events. Prior to that role, Maggie held several leadership and marketing positions in product marketing, product 
management, and channel strategy and development at Microsoft, Sun Microsystems and ADIC.

Originally from Hong Kong, Maggie received her Undergraduate degree in Business Management from Binghamton University 
and also holds an executive master of  business administration (MBA) degree from Cornell University, where she is featured on 
the Cornell Johnson Graduate School of  Management website. Maggie, her husband, and their dog live in Colorado. Outside 
of  work, she enjoys playing competitive tennis, wakeboarding, and beta testing her husband’s latest home automation projects.

Maggie chan JOnes

Senior Vice President, North American Marketing
 Level 3 Communications

M o s t  P o w e r f u l     I n f l u e n t i a l  Wo m a n&
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Dr. Nita Mosby Henry is the Executive Director of  the Office of  Human Resources for the City and County of  Denver. As the 
Executive Director, Dr. Mosby Henry is the first African-American woman to head the agency in its 59-year history. Within her 
first year as Executive Director she spearheaded a major agency re-design focused on delivering “invaluable” service, launched 
the Inclusivity Project to lead the city to be more inclusive and integrated in the communities it serves, and paved the way for the 
city to become a true learning organization through the development of  Denver City Employee University.

Dr. Mosby Henry, a consultant accredited by the Georgetown University National Center for Cultural Competence, is nationally 
recognized for her work with healthcare and service delivery organizations. She has consulted with numerous companies, 
government agencies and non-profit organizations on leadership development, operations effectiveness and HR strategies, as 
well as diversity, cultural responsiveness and inclusiveness training programs.

Dr. Mosby Henry has a strong academic presence in Colorado, serving as a popular guest lecturer at The University of  Denver 
and University of  Colorado. She is also a faculty member in the School of  Business Management at the University of  Phoenix. 
She teaches graduate and undergraduate-level courses in Organizational Behavior, Leadership Practices, Employment and 
Business Law, Critical Thinking and Decision-making, and Management Theory and Application. Dr. Mosby Henry has a 
vast, 25-year background in domestic and international operations management. She has held roles as Operations Manager for 
AT&T, Operations Director for Kaiser Permanente in both Georgia and Colorado-regions and Director of  Operations for the 
McKesson Corporation.

In the community, Dr. Mosby Henry received appointments by former-Mayors Wellington Webb and John Hickenlooper and 
served 9 years as a member of  the Career Service Board for the City and County of  Denver. She is also a current board 
member of  One Colorado and has also served as the Diversity Chairperson for the Human Rights Campaign at both the local 
and national levels. In addition, she has served on the Colorado Tobacco Review Committee, the Black Health Collaborative 
Education Committee and the Disparities Action Committee. She is also the Founder/Director of  The Kaleidoscope Project, a 
community-based organization designed to increase social and health equity within Denver communities.

Dr. Mosby Henry is a member of  Zeta Phi Beta Sorority, Inc. and the Phi Delta Kappa International education professional 
association. Dr. Mosby Henry holds a doctorate in the field of  Organizational Leadership, a Master of  Arts degree in Management 
and a Bachelor of  Science degree in Education.

Dr. nita MOsBy henry, Ph.D.
Executive Director, Office of  Human Resources

City and County of  Denver

M o s t  P o w e r f u l     I n f l u e n t i a l  Wo m a n&
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Chris Allyn is currently the Vice President and Associate General Counsel of  Quiznos. Chris has over a decade of  in house 
legal experience, supporting the executive management team, integrated operations, human resources and education, sales and 
marketing, vendors and channels distribution, product compliance, sustainability, and the development functions within the 
organization. Chris also leads the Company’s ethics and regulatory compliance program.

Prior to going in-house with IBM, Chris practiced securities and corporate law with the law firm of  Dorsey & Whitney in 
Denver, Colorado. She is currently a member of  the ACC Colorado Board of  Directors and the co-chair for the ACC Colorado 
Employment Law Practice Committee.

Chris is a Colorado native and earned her B.S.B.A Summa Cum Laude from the University of  Denver and her J.D. with Honors 
from the University of  Texas School of  Law.

christina allyn

Vice President and General Counsel
Quiznos

M o s t  P o w e r f u l     I n f l u e n t i a l  Wo m a n&
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As the regional vice president of  the Western Mountain Region, Denise is responsible for the company operated store portfolio 
in Colorado, Utah, Nevada, Idaho, Montana, Wyoming and New Mexico. Denise began her career in 1997 as a barista in the 
Chicago Market. Having prior management and training experiences Denise moved quickly into a shift supervisor role and 
then became a store manager in the spring of  1998 in Highland Park, IL. After a year in the Chicago Market Denise moved to 
Indianapolis, IN to open the first store in that market. In 2000 Denise was promoted to district manager. As a DM for almost six 
years Denise had the opportunity to support several markets throughout the middle part of  the country including Indianapolis, 
St. Louis, and Oklahoma. Denise later became a field implementation manager, then promoted to regional director of  operations. 
After four years as a regional director, Denise moved to Seattle and became the director of  business operations for US Licensed 
Stores. In that role, Denise had the opportunity to work cross functionally in order to make the experience more seamless for 
our customers across the brand and begin the work of  integration and transitioning the DBO role into the director of  licensed 
stores strategy and execution. In February of  2012, Denise was promoted to regional vice president, Western Mountain Region 
and moved to Denver, Colorado. Denise has a history of  developing leaders and driving results.

Denise holds a Bachelor’s Degree from Purdue University where she majored in human resources and marketing. Denise is 
currently on the board for the Starlight Children’s Foundation of  Colorado.

Denise lives in Highlands Ranch, CO with her husband Rich and their pit-bull mix, Diamond. Denise has two stepsons, Brandon 
and Justin. The youngest of  which is on a wrestling scholarship at Purdue. In her free time Denise enjoys travel, running, yoga, 
attending Brandon’s wrestling matches, and exploring Colorado.

Denise nelsen

Vice President, Regional Operations 
Starbucks Coffee Company

M o s t  P o w e r f u l     I n f l u e n t i a l  Wo m a n&
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Melanie Miller was elected Vice President in May 2012, having previously served as Group Executive, Supply Chain Operations 
since August 2011. Prior to joining Newmont, Mrs. Miller was an executive in Accenture’s Supply Chain Strategy practice, where 
she led global supply chain transformation efforts both domestically and internationally for national and multi-national natural 
resource clients. 

Mrs. Miller received her Bachelor of  Arts in Finance and Bachelor of  Science in Political Science from Miami University of  
Ohio.

Melanie Miller

Vice President, Global Supply Management
Newton Mining Corporation

M o s t  P o w e r f u l     I n f l u e n t i a l  Wo m a n&
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Laura A. Mildenberger became our chief  people officer in July 2008, having joined us in October 2001 as vice president 
of  operations. Prior to joining us, Ms. Mildenberger served as vice president of  operations for the western U.S. for Matrix 
Rehabilitation, a physical therapy outpatient company, from March 2000 to October 2001. From 1993 to 2000, Ms. Mildenberger 
served as a general manager for NovaCare Outpatient Rehabilitation, a provider of  physical and occupation therapy services. 
From 1988 to 1993, Ms. Mildenberger was the executive vice president/principal of  Worker Rehabilitation Services, a multi-site 
physical rehabilitation company. Ms. Mildenberger began her career as an occupational therapist at the Mayo Clinic.

laura MilDenBerger

Chief  People Officer, Senior Vice President
DaVita

M o s t  P o w e r f u l     I n f l u e n t i a l  Wo m a n&
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Rebecca Alexander’s practice consists of  high-end family law and fiduciary/estate litigation for families with estates valued 
upwards of  $5 million, routinely involving estates in the $25 million to $100 million range. She also frequently serves as a consultant 
for divorce lawyers on trust issues and she takes a hands-on approach in complex divorces involving substantial assets, business 
valuations, tax, and trust issues. Rebecca appreciates the many situations where the law intersects with personal relationships and, 
having reached positive outcomes in divorces involving some of  Colorado’s wealthiest families, she understands the issues that 
can arise in high-profile divorce cases involving individuals with substantial community ties. Rebecca believes family disputes 
are best solved outside the courtroom, and brings diplomacy and creativity to the dispute resolution process while achieving 
outcomes not possible in court. Having drafted hundreds of  marital agreements throughout the country, Rebecca utilizes insight 
from all aspects of  her family law and estate litigation practice to individually help each client consider the types of  provisions 
that can be most beneficial for them.

Rebecca is listed in The Best Lawyers in America© in the area of  Family Law. She is a member of  the firm wide Women’s 
Committee and Investment Committee, a member of  the Denver office Executive Committee and is the office’s Finance Partner. 
In addition, Rebecca developed and chairs the GOT Initiative, a program designed to assist seven-plus year associates, counsel, 
and non-equity partners in their growth as business developers.

reBecca alexanDer

Partner-Lawyer
BakerHostetler

M o s t  P o w e r f u l     I n f l u e n t i a l  Wo m a n&
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Debbie Welle-Powell serves as the Vice-President of  Accountable Health & Payer Strategies for SCL Health System, a $3B 
Health Care system with 9 hospitals spanning the states of  California, Colorado, Kansas, and Montana. As a seasoned executive 
she leads the strategic and market activities for Accountable Health readiness while developing innovative products, services, 
and technologies that move the enterprise beyond optimizing reimbursement based on volume to optimizing care across the 
continuum, with the goal of  achieving the Triple Aim of  lower costs at the highest value for our patients. Additional focus is 
on developing a vision, strategy and key tactics to support e-health business with leading e-health technology companies and 
industry based organizations.

Welle-Powell has more than twenty years-experience in healthcare executive positions within multi-state regions, integrated 
provider delivery systems and physician alignment strategies. She has extensive experience leading mergers and acquisitions and 
developing reimbursement strategies supporting full global capitation, professional services risk, PCMH, and bundled payments 
contracts with employers, carriers and state and federal agencies. She led the efforts at Saint Joseph Hospital in Denver, Colorado 
to be selected as one of  four Demonstration Sites across the country with CMS to test the bundled payment in cardiology 
services. This work led to again being chosen by Center for Medicare and Medicaid Innovation Center to test bundled orthopedic 
services across five care sites in several states.

She has a proven track record of  developing effective external partnerships and relationships with national and local leaders, Federal 
and State legislators and policy makers, health plans, brokers and consultants, businesses, chambers and other organizations.
She is often asked to speak at national, state and local conferences, chambers, businesses, brokers, hospitals, physicians 
and employer groups.

She earned her undergraduate degree in Sociology from Moorhead State University and her Masters in Public Affairs from 
University of  Colorado.

DeBBie Welle-POWell

Vice President Accountable Health & Payer Strategies
SCL Health System

M o s t  P o w e r f u l     I n f l u e n t i a l  Wo m a n&
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Lynne Valencia joined KUSA-TV, 9NEWS as Director of  Community Relations in December 1999. She was promoted 
to Vice President Community Relations in May, 2007.

She served on the Gannett Leadership and Diversity Council, with its goal to attract and retain superior talent and develop 
a diverse workforce.

Prior to joining KUSA-TV, Valencia spent eight years at the CBS Affiliate in Denver in a variety of  roles including Traffic 
Coordinator, Sales Assistant, Community Relations Coordinator and Producer.

Lynne graduated from the University of  Colorado with a Bachelor of  Arts degree in Communications in 1990. She earned her 
Master of  Special Studies in Communications from the University of  Denver in 1995.

Ms. Valencia received a nomination for the Women’s Chamber of  Commerce’s Athena award in 2013. In 2008, Valencia received 
the Women of  Distinction award from the Girls Scouts, and the Friendship Award from the Denver Dumb Friends League. She 
was the recipient of  the University of  Denver’s Founder’s Day Award for Community Service in 2005. She is a program graduate 
of  Leadership Denver and the Center for Creative Leadership. She has served on numerous community boards and committees.

Lynne lives in Denver, Colorado.

lynne D. Valencia

Vice President Community Relations
KUSA-TV/KTVD-TV

M o s t  P o w e r f u l     I n f l u e n t i a l  Wo m a n&
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A g e n d a

8:00 a.m. registratiOn 

8:30 a.m. -9:00 a.m. BreaKfast & netWOrKing

9:00 a.m. -9:10 a.m. WelcOMe

angeles ValencianO - President & EVP, National Diversity 
Council

9:10 a.m. -9:55 a.m. aWarD cereMOny

Jessica Oh - 9NEWS

9:55 a.m. -10:00 a.m. clOsing reMarKs

angeles ValencianO - President & EVP, National Diversity 
Council



When EXPERIENCE and RESULTS count, turn to NDC Consulting, 
your complete Diversity & Inclusion consulting and training solution.

Let us help your organization achieve success!

NDC Consulting

www.nationaldiversitycouncil.org/what-we-do/training/

Contact: Perika Sampson, EVP and Managing Consultant, 
perika.sampson@nationaldiversitycouncil.org, 713-592-6998

Still fishing for the right employee?

For more information, contact David Vanek at david.vanek@texasdiversitycouncil.org
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N o t e s
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N o t e s



The Colorado Diversity Council is committed to enhancing the appreciation for and the 
understanding of  the value of  diversity and inclusion in today’s global society. We strive to 
transform our workplace communities into environments where people are valued for their 

uniqueness and differences, and are confident that their contributions matter.

For more information about the council, please contact Dennis Kennedy
dennis.kennedy@nationaldiversitycouncil.org

JOIN THE STATE DIVERSITY COUNCIL


