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Founder’s Welcome

Dennis Kennedy 
Founder & CEO, Texas Diversity Council

Welcome to the Ninth Annual Central Texas DiversityFIRST™ Awards Luncheon. I commend 

you for your attendance today and thank you for your support of the aims and objectives of the 

Texas Diversity Council. 

We are delighted to have Dr. George C. Wright as our distinguished keynote speaker, who has an 

insightful message that I am confident you will find both beneficial and inspiring. 

In addition, we are very pleased to be recognizing several individuals and corporations for their 

leadership, achievement, and commitment to diversity and inclusion. 

I would like to thank the planning committee and the entire Central Texas Advisory Board for 

their hard work in ensuring the success of this luncheon. Furthermore, I would like to express my 

gratitude to each of our sponsors for their contributions and continued support. 

 TEXAS DIVERSITY COUNCIL

macaronigrill.com facebook.com/macaronigrill
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Board of DirectorsOfficers’ Welcome
Dear Participants,

As officers of the Central Texas Advisory Board of the Texas 
Diversity Council, it is our honor to welcome you to the 2012 
Central Texas DiversityFIRST™ Awards Luncheon. Our 
theme for this year’s event, “Looking Ahead: The Future of 
Diversity and Inclusion”, is reflective of the changes needed 
to succeed as we continue to evolve our global market. The 
Texas Diversity Council (TXDC) includes a cross-section 
of companies from the public and private sectors, as well as 
government and academia. We send a special thank you to all 
of the companies represented here today for supporting the 
success of this event.

The Council’s mission is to foster the business imperative for 
diversity in the workplace as well as provide a broader view 
of inclusion.  The Central Texas Advisory Board is proud to 
recognize a few of the many professionals and corporations in 
the greater Austin area that are committed to supporting that 
mission. This event is also an excellent opportunity to network 
with fellow practitioners, subject matter experts, leaders and 
colleagues.

We hope you enjoy today’s program, and we look forward to 
your future participation in this annual event as well as the 
ongoing work of the council

Dona Kilby-Costa 
President 
Central Texas Advisory Board

Director of Recruiting Romano’s 
Macaroni Grill®

Linda Millstone, MPA, SPHR  
Vice President 
Central Texas Advisory Board

Associate Vice President  
Division of Diversity and Community Engagement 
The University of Texas at Austin

Committee Welcome
Welcome to the 9th Annual Central Texas DiversityFIRST™ 
Awards Luncheon. Achieving this year’s luncheon theme 
of “Looking Ahead: The Future of Diversity & Inclusion” 
requires strong leadership at multiple levels.  Diversity is 
a necessary component in our multi-faceted society and 
is needed in an effort to fully reach and represent an ever 
evolving society. Diverse leadership comes in many forms 
and we celebrate the exquisite leaders we will recognize 
today. 

Today, we recognize and celebrate companies, organizations, 
and individuals who have successfully shown sustained 
commitment in building a culture of inclusion in their 
workplaces. 

Today’s honorees were selected by the Texas Diversity 
Council staff along with the Central Texas Advisory Board. 

They are recognized leaders not only in the workplace, but 
also within their communities. 

On behalf of the Central Texas Advisory Board, we extend 
our appreciation for your commitment. Your presence today 
is indicative of your support for diversity and inclusion efforts. 
It also demonstrates an interest in increasing your knowledge, 
which is an invaluable strategy to achieve improved business 
results. 

It is our hope you will leave this year’s event with new 
insights and an affirmed commitment to create and maintain 
an environment of inclusion for all individuals in your 
respective organizations.

Nicole Prince 
DiversityFIRST™ Luncheon Chairperson

Harry R. Gibbs, M.D 
Chief Diversity Officer
UT Texas M. D. Anderson Cancer Center, 
Chairman of Board

Adrian Anderson 
Partner 
Global IES Technology 
KPMG

Harva Dockery 
Partner &  
Co-Chief Diversity Officer 
Fulbright & Jaworski, LLP

Ed Dolanski 
Executive Vice President
Chief Operating Officer
Aviall, Inc.

Lisa Firmin, Colonel, USAF, Retired 
Associate Provost for Faculty/ 
Student Diversity and Recruitment The 
University of Texas at San Antonio

Dr. Gilda Garcia 
Vice President 
Institutional Equity and Diversity 
University of North Texas

Belinda Grant-Anderson  
Vice President-Workforce 
Development & Diversity 
AT&T

Angie Brewer 
Director of Human Resources
Gulf South District, UPS

James Harris 
Director, Supplier Diversity 
H-E-B

James A. Hernandez  
Partner 
Andrews Kurth LLP

Jean Hood   
Vice President, Human Resources
The University of Texas at  
Arlington

Tina Hood 
Vice President, Human Resources
VALIC and Western National Life 
Insurance Company

Lt Col Joanne MacGregor
Commander of the Recruiting and Retention 
Battalion 
Texas Army National Guard

Trennis Jones 
SVP, Chief Administrative Officer/
Corporate Responsibility Office,  
Seton Healthcare Family

Karen Kauffman 
Sr. Director of Compliance, EEO, ER & 
Organization Development
METRO

Tiffanie McDonald, JD 
AVP, Diversity Management
USAA People Services

David Miller  
Vice President - Human Resources  
Kelsey-Seybold Clinic

Michael Muhammad 
Vice President of Diversity
Dallas Area Rapid Transit (DART)

Dr. Juan Sanchez Munoz, Ph.D. 
Vice President and Vice Provost, Texas 
Tech University

Alice B. Otchere 
Senior Director, Human Resources,  
CenterPoint Energy

Keith T. Parker 
President/CEO
VIA Metropolitan Transit

Marie Perry 
Vice President of Finance & Accounting 
Services, Brinker International

Ruth Z. Piña
VP Human Resources, Employee Relations, 
Staffing, OD & Employee Services, Valero 
Energy Corporation

Virginia H. Rose, MBA, PHR 
VP, Strategic Planning and Business 
Development Texas Health 
Presbyterian Dallas Hospital

Matthew P. Sasso, CPCU CIC 
Vice President  
CNA Insurance

Dan Singleton 
President and Chief Executive Officer
Harland Clarke Corporation

LaMonte Thomas 
President and General Manager,  
North Texas and Oklahoma, Cigna

Dr. Gregory J. Vincent 
Vice President 
Diversity & Community Engagement, 
The University of Texas at Austin

Beth Wilson, J.D. 
AVP for Access & Equity, Executive 
Assistant to the President 
Southern Methodist University

Dennis Kennedy 
Founder & CEO
Texas Diversity Council
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TXDC Insight Keynote Speaker

The Texas Diversity Council (TXDC) is committed to fostering a learning environment for 
organizations to grow in their knowledge of diversity. The TXDC provides a great opportunity 

for organizations to learn from some of the top corporate leaders in the area of diversity. It currently 
consists of four advisory boards in the Gulf Coast, North Texas, San Antonio, and Austin areas. 

:: Our Vision ::
We are committed to diversity and the transformation of our workplace and community into 
environments where people are valued for their uniqueness and are secure in the knowledge that 
their efforts make a difference.

:: Our Mission ::
We will enhance appreciation and understanding for the value of diversity and inclusion.  We 
will achieve success through efforts and activities which:

• Advance corporate leadership and education/awareness of the varied dimensions  
of diversity

• Commit leaders to discuss issues and challenge attitudes in an effort to promote 
organizational change that supports diversity

• Promote outreach efforts to our youth that inspire mutual respect and understanding

:: Our Goals ::
• Promote diversity in the workplace and community by partnering with corporate entities 

and community organizations
• Develop leaders who are educated in and aware of the importance of diversity and 

proactively support cultural change within their environments
• Develop youth programs that support diversity education and build self esteem

:: We Value ::
• Leadership that values diversity and inclusion and stimulates the potential of all 

individuals to contribute and achieve their goals
• Ethical leadership that promotes trust, mutual respect, and understanding
• Teamwork and alliances that cultivate diversity and inclusive work environments
• Networking and mentoring opportunities with corporate leaders and peers
• Scholarship programs for deserving high school and college students
• Awards and recognition programs in order to promote diversity initiatives

Dr. George C. Wright
Dr. George C. Wright, noted African-American scholar, is the President of Prairie View A&M University, the 
second oldest public institution of higher education in Texas. Offering baccalaureate, master's and doctoral degrees 
through nine colleges and schools, Dr. Wright now leads the 135-year old HBCU with an established reputation for 
producing thousands of African American engineers, nurses and educators. A member of the Texas A&M University 
System, the University is dedicated to fulfilling its land-grant mission of achieving excellence in teaching, research 
and service. A native of Lexington, Kentucky, Dr. Wright received his bachelor's and master's degrees in history 
from the University of Kentucky and his doctorate in history from Duke University. In 2004, Dr. Wright was 
awarded an honorary doctorate of letters from the University of Kentucky. 

His teaching experience began in 1977 as an assistant professor at the University of Kentucky. In 1980, he began 
teaching at the University of Texas at Austin where he would eventually become a full professor and the holder of 
the Mastin Gentry White Professorship of Southern History. After his first year at UT, he was voted one of the 10 
best faculty every year on the annual list of the 10 Best and 10 Worst of 5,000 faculty. He received the top teaching 
award in both the Colleges of Arts and Sciences, the Jean Holloway Award for Teaching Excellence, and the top 
teaching award for the entire university, Lillian and Tom B. Rhodes Centennial Teaching Fellow, which garnered 
a $10,000 prize. In 1993, he joined the faculty at Duke University as vice provost for undergraduate programs, 
director of the Afro-American studies program and held the William R. Kenan, Jr., Chair in American history. 

Since 1986, Dr. Wright has held a number of administrative positions and prior to joining the Prairie View A&M 
University family; Dr. Wright was Provost and Executive Vice-President for academic affairs at the University of 
Texas at Arlington.

To his credit, Dr. Wright has authored three books on race relations and numerous scholarly publications and been 
the recipient of numerous fellowships, grants and awards. The Andrew W. Mellon Faculty Fellowship earned him 
a year at Harvard University to conduct research. 

Active in his community, Dr. Wright has served on numerous civic boards and is a current member of the Houston 
Technology Center Board of Directors, the Cy-Fair Houston Chamber of Commerce Board of Directors and serves 
as a member of the NCAA Presidential Advisory Group. He is married to Valerie Ellison Wright, a journalist, and 
together they had two children, Rebecca Ellison Wright, who passed away in March, 2004, and Benjamin, a recent 
graduate of the University of Texas at San Antonio.
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SponsorsProgram Agenda
Title Sponsor

Red Donors

WELCOME 
Nicole Prince 

Luncheon Chair, Applied Materials, Inc.

RECOGNITION OF SPONSORS  
Jason deGroot  

Vice President, Texas Diversity Council

TITLE SPONSOR REMARKS 
Dona Kilby-Costa 

Director Recruiting, Romano’s Macaroni Grill®

RECOGNITION OF INDIVIDUAL AWARD WINNERS  
Laura Alvarado 

Communication & Program Manager, Texas Diversity Council

RECOGNITION OF CORPORATE AWARD WINNERS  
Jason deGroot  

Vice President, Texas Diversity Council

BOARD MEMBER REMARKS & INTRODUCTION OF KEYNOTE SPEAKER  
Dr. Gregory J. Vincent 

Vice President, Division of Diversity & Community Engagement 
The University of Texas at Austin

LUNCHEON KEYNOTE SPEAKER  
Dr. George C. Wright 

President, Prairie View A&M University

CLOSING REMARKS  
Trennis Jones 

Senior VP Chief Administrative Officer, Corporate Responsibility Office 
 Seton Healthcare Family & TXDC Board Member

Half Table Sponsorship

Blue Donors
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Award Recipients
Linda Millstone, MPA, SPHR 
Associate Vice President and ADA Coordinator, The University of Texas at Austin

Linda Millstone, Associate Vice President in the Division of Diversity and Community 
Engagement at the University of Texas at Austin, serves as the University’s ADAAA, Section 
504, and Electronic Information Resources Accessibility Coordinator. With thirty-five years of 
University experience, Linda continues to be an advocate for equal access and equity.  Linda has 
a MPA from the LBJ School of Public Affairs, is certified as a Senior Professional in Human 
Resources (SPHR) and is a trained mediator. 

At the University, Linda partners with various University departments such as Construction and Facilities for building 
accessibility and Information Technology Services (ITS) for web and software accessibility. Linda works closely with 
the University’s Services for Students with Disabilities in resolving student academic issues. Linda provides workplace 
accommodations to faculty and staff as well as handling ADA accommodations for public events. One of Linda’s 
initiatives was the implementation of captioning on the University’s football jumbotron, where 110,000 patrons all 
read the audio that no one can hear. Linda also manages disability services for commencement when 30,000 proud 
Longhorns come to see graduation and the fireworks that follow. Linda chairs the ADA Accessibility Committee 
which holds annual forums to solicit campus input on future initiatives. 

Currently serving as Vice President of the Central Texas Diversity Council, Linda participated in the Governor's 
Executive Development Program as well as Leadership Austin.

Award Recipients

Roger Moreno 
Synexis Product Control Engineer, Control Systems, at Applied Materials

Roger Moreno, a native Austinite, has been an active community volunteer and charity supporter 
since his days at the University of Texas at Austin, where he graduated with a B.S.E.E in 1983. 
As a member of UT’s service organization, Pi Sigma Pi, he recognized the need for diversity in 
all fields of engineering at U.T.  Pi Sigma Pi supported a diversity of students who were trying to 
assimilate and survive the daily challenges of being a minority UT engineering undergraduate.  
As a board member with T.A.M.E (Texas Alliance for Minorities in Engineering), Roger began to 
see that d diversifying the engineering workplace begins with career enlighten at the middle and 
high school levels. 

As an employee of Applied Materials for nearly 18th years, Roger has taken on diversity at the workplace by being 
an active member of several affinity groups, including the Hispanic Based Leadership group (HiP), the Woman’s 
Professional Development Network (WPDN), the “Green’ team (promoting environmental awareness) and is a charter 
board member of the newly formed LGBT& Friends group whose mission includes “to cultivate skills, perspectives 
and contributions to a diverse workforce”.

Father of 3 sons and proud grandpa (“Pops”) of three grandsons, Roger believes that he has passed down his commitment 
to diversity and inclusion to his family. His middle son, Josh, is a middle school Math teacher, who teaches to students 
where English is their second language.  He knows we have come far, but not far enough when it comes to opening up 
our borders with the spirit of inclusion to our brothers and sisters south of Texas.

Clayton Gibson 
Founder, MyOutSpirit.com

When he was 10, Clayton Gibson was stopped by his Southern Baptist pastor after church one 
Sunday in Arkadelphia, Arkansas. Clayton had gone to the altar at the front and knelt to pray 
during the call to save souls, and Pastor Kluck wanted to know why. "I think I'm supposed to do 
what you do," Clayton told him. 

Fast-forward 20 years and Clayton was attending a global summit of gay male spiritual leaders 
held at a Buddhist retreat center in upstate New York. Summit organizers paid his way because 

they were impressed by SHIRT OF FLAME: THE SECRET GAY ART OF WAR, his book about how to win gay 
rights through what he termed "voluntary redemptive service." The book was endorsed by Arun Gandhi and other 
luminaries, but was perhaps most helpful in the long term because it placed Clayton in the circle at that summit across 
the river from West Point. 

That weekend inspired Clayton to created MyOutSpirit.com, now the #1 website for spiritual lesbian, gay, bisexual, 
transgender, queer and questioning women and men of all ages and faith traditions. "Usually when people say 
'interfaith,' they only mean 'inter-denominational,'" says Clayton. "I wanted to create a port of entry into spiritual 
inquiry and practice for LGBTQ people no matter what tradition they come from, if any, and wherever they are on 
their spiritual journey." 

 Many LGBTQ people "throw the baby out with the spiritual bathwater," and MyOutSpirit urges them to nurture 
their souls, not deny them because of discrimination and ignorance.

Ariane A. Chan, P.C. 
Partner, DLA Piper LLP (US)

Ariane A. Chan practices corporate and securities law and emphasizes counseling primarily 
public and private technology companies. She advises management and boards of directors in 
connection with day to day operations as well as significant corporate and financing events, 
including private and public equity financings, mergers and acquisitions, international expansion, 
complex capital structure reorganization, and company formation. Ms. Chan also counsels clients 
on their compliance with corporate governance and public disclosure requirements. She represents 
software, semiconductor, biotechnology and imaging clients, among others, as well as venture 
capital firms.

Ms. Chan has spoken on topics relevant to emerging technology companies and venture investors, including venture 
capital, company formation and strategies, and equity compensation and has worked on several multinational 
transactions involving operations in North America, South America, Europe, Africa, Asia and Australia.

Ms. Chan serves on DLA Piper’s Diversity & Inclusion and Legal Alliance for Women’s committees. She was awarded 
the 2012 Outstanding Transactional Attorney award from the Travis County Women Lawyers Association (TCWLA), 
recognizing her significant contributions to the Travis County legal community over her career.
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Award Recipient

Luncheon Committee Members

Congratulations to our Corporate DiversityFIRST™  
Award Winners:

Romano’s Macaroni Grill®

Bowman and Brooke LLP

Wells Fargo

Sodexo

Corporate DiversityFIRST™ Awards
The Texas Diversity Council established the DiversityFIRST™ Awards Initiative in 2004 to recognize and commend 
organizations for their support of diversity and inclusion in the workplace and community. The selections are made by 
members of the Texas Diversity Council Staff and the Central Texas Advisory Board.

Nominations should reflect efforts and achievements in the field of diversity and inclusion by businesses, corporations, 
community groups or non-profit organizations.  The efforts and achievements must have been demonstrated through 
specific work with other individuals or groups, or through a specific product, initiative, innovative program or activity 
that has a visible, tangible, or measurable impact that results in a truly inclusive environment where individuals are 
valued for their talent and are able to reach their full potential.

The Corporate DiversityFIRST Award is presented to an organization that has:

•	 Developed	and	implemented	an	effective	equal	opportunity	program	as	demonstrated	by	a	diversified	work	force	in	
which all persons are afforded opportunities for employment and upward mobility, regardless of race, ethnic origin, 
gender, religion, age, sexual orientation, disability, or any other prohibited basis of discrimination. 

•	 Exhibited	visionary	and	insightful	leadership	to	confront	and	resolve	inequities	through	strategic	decision-making,	
allocation of resources, and establishment of priorities. 

•	 Established	a	corporate	culture	with	an	extraordinary	and	unfailing	commitment	to	diversity	and	inclusion	in	the	
workplace and community

•	 Demonstrated	a	consistent	pattern	of	an	organizational	commitment	to	the	recruitment	and	retention	of	
individuals of underrepresented populations. 

•	 Cultivated	and	promoted	diversity	initiatives	that	established	a	more	inclusive	and	equitable	work/learning	
environment.

•	 Demonstrated	continued	corporate	responsibility	by	devoting	resources	for	the	improvement	of	the 
community at large.

Rachelle Warren . . . . . . . . . . .Pflugerville ISD

Irma Orozco . . . . . . . . . . . . . .Bilingual Expressions

Louis Garcia . . . . . . . . . . . . . .Applied Materials

Crystal Imes-McByers . . . . . . .Applied Materials

Selma Navarro . . . . . . . . . . . . .Teacher Retirement System of Texas

Mary Kristynik . . . . . . . . . . . .Randstad Sourceright

Shannon Hickson. . . . . . . . . . .McCombs School of Business at UT Austin

Jason deGroot . . . . . . . . . . . . .Texas Diversity Council 

Laura Alvarado . . . . . . . . . . . .Texas Diversity Council 

Max Rutherford 
Vendor Partner Diversity Director/SBLO, GSD&M

Max Rutherford serves as the Vendor Partner Diversity Director/Small Business Liaison Officer 
(SBLO) for GSD&M. In this capacity, Max is responsible for ensuring that small, disadvantaged, 
minority- and women-owned firms are provided an equitable opportunity to receive a fair share of 
purchasing opportunities.

At GSD&M, Max has successfully developed, implemented and oversees an agency-wide Vendor 
Partner initiative and robust tracking and reporting module that encompasses and sets goals for 

small, minority- and women-owned businesses for work performed for all clients. This carries a mandatory Diverse 
Supplier Utilization Policy in which every Request for Proposal (RFP) must have at least one diverse vendor partner 
included in the bidding process. 

Over the last four years, we have hosted Media Communications Council’s “Show Your Reels” Awards Banquet, 
celebrating student achievements in the advertising/media fields, inclusive of tours of our campus and engaging 
information sessions whereby GSD&M professionals shared their personal journeys into the advertising industry.

Max holds a Bachelor of Science degree in Industrial Arts from The University of North Texas in Denton, Texas. 
He is a member of the Institute of Supply Management (ISM), a board member of the Southwest Minority Supplier 
Development Council (SMSDC), chairs SMSDC’s Marketing Committee, serves on SMSDC’s Certification Committee, 
an active member of the American Advertising Federation (AAF) Mosaic Council Executive Committee, AAF’s Mosaic 
Planning Committee, AAF’s Mosaic Partnership Subcommittee, and a board member of Media Communications 
Council’s E4 Youth Program. Max resides in Waco, Texas and Austin, Texas.
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www.liaisonresources.com

Specializing in the management 
of onsite, internal Creative Services 
groups for enterprise operations.

Corporate Members
Join us in making an investment in your community by supporting the Texas Diversity Council.  Benefits of Corporate membership include 

1) great opportunity to enhance your organization’s knowledge of diversity best practices by benchmarking with other organizations,  
2) demonstrate your organization’s commitment to diversity to both your internal and external publics, 3) an opportunity to participate in 

Diversity Council meetings, 4) networking opportunities with other professionals, and 5) enhance your recruiting opportunities.   
For more information, please visit us at www.texasdiversitycouncil.org.

Platinum

Platinum

Andrews Kurth, LLP

AT&T

Aviall Inc.

Brinker International

CenterPoint Energy

Cigna 

CNA Insurance

CPS Energy

Dallas Area Rapid Transit (DART)

Dallas County Community College District (DCCCD)

DFW International Airport

Fulbright & Jaworski LLP

Harland Clarke Corporation

H-E-B 

Kelsey-Seybold Clinic

KPMG LLP

Mercedes-Benz Financial Services

METRO Transportation Authority

Seton Healthcare Family

Southern Methodist University (SMU)

Texas Army National Guard

Texas Health Resources-Presbyterian Dallas Hospital

Texas Tech University

The University of Texas at Arlington

The University of Texas at Austin

The University of Texas at San Antonio

The University of Texas M. D. Anderson Cancer Center

University of North Texas 

UPS

USAA

Valero Energy Corporation

VALIC

VIA Metropolitan Transit

Silver 

Aerotek

Air Liquide

Amegy Bank

American Airlines

American General Life

Chartis 

Cricket Communications

Ericsson

INROADS

Lee Hecht Harrison

Lockheed Martin Aeronautics Company

Oncor

OSI Restaurant Partners

Robert Half International

Romano’s Macaroni Grill®

Sedgwick, Detert, Moran, Arnold LLP

Southwest Airlines

Strasburger & Price, LLP

Sysco Corporation

Toyota Motor Manufacturing, Texas, Inc

United Airlines

Yodle

Bronze

Alamo Colleges

Allstate Insurance Company

American Heart Association

Applied Materials

Army and Air Force Exchange Service (AAFES)

Baker Botts L.L.P.

Baylor Heath Care System

Bayside Printing Company

CHRISTUS Health

DynCorp International

Esterline Communication Systems

Experis™

Greater Dallas Asian American Chamber of Commerce

GS Marketing

Hospitality Industry Diversity Institute (HiDi)

InsightConsultingGroup, LLC

iSymphony

KCI

Medical City Dallas Hospital

Memorial Hermann Hospital

Mercer

Methodist HealthCare System

Microsoft

Molina Healthcare

Neeley School of Business at TCU

Pflugerville Independent School District

Rackspace Hosting

Raytheon Company

South Texas Blood and Tissue Center

Southwest Research Institute

St. Mary’s University

Steverson Staffing

Tesoro Companies, Inc.

Texas Business Alliance

The Boeing Company

The City of Dallas

The City of Houston

The Desir Group

The Methodist Hospital System

The UT Health Science Center at San Antonio

University of the Incarnate Word

UT Southwestern Medical Center

Waste Management

Weber Shandwick







We are committed to diversity and the transformation of our workplace  

and community into environments where people are valued for their uniqueness and are  

secure in their knowledge that their efforts make a difference.

Join the Texas Diversity Council today

Angeles M. Valenciano 
Vice President Business Development 

angeles.valenciano@texasdiversitycouncil.org 
210 573-7551

Jason Degroot 
Vice President of Administration & Finance 

jason.degroot@texasdiversitycouncil.org 
281.984.7043


