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Welcome to the Ninth Annual Greater Dallas Best Practices and DiversityFIRST™ Awards Luncheon. 
I commend you for your attendance today and thank you for your support of the aims and objectives of 
the Texas Diversity Council.

The theme for today’s luncheon is “Looking Ahead: The Future of Diversity and Inclusion”, and we are 
delighted to have Dr. Gilda Garcia, Vice President- Institutional Equity and Diversity at the University 
of North Texas.  Dr. Garcia serves as a state board member of the Texas Diversity Council as well as an 
active member of the Greater Dallas Advisory Board.  She is a long-time and dedicated supporter of the 
mission, vision and values of our organization. 

We are very pleased to be recognizing several individuals and organizations for their leadership, 
achievement, and commitment to diversity and inclusion.

I want to thank the planning committee and the entire Greater Dallas Advisory Board for their hard 
work to ensure the success of this luncheon. Furthermore, I would like to express my gratitude to each 
of our sponsors for their contributions and commitment to diversity and inclusion.

Sincerely,

Dennis Kennedy  
Founder & CEO 
National Diversity Council

FOUNDER’S WELCOME

At Southwest Airlines , we lend our time and 
talents to the extraordinary causes and 

passionate people that shape our world—
one community at a time.

®

WHEN WE SERVE TOGETHER
 IN OUR COMMUNITIES,

EVERYONE SOARS.
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 PRESIDENT’S WELCOME

COMMITTEE CHAIR’S WELCOME

Greetings!

Welcome to the 9th Annual Texas Diversity Council-Greater Dallas  Best Practices & 
DiversityFIRST™ Awards Luncheon.   

One of the objectives for the Texas Diversity Council is to enable organizations across our 
state to build an inclusive culture.  To accomplish that objective requires strong leadership 
and vision at multiple levels.  Today, we honor and celebrate companies, organizations, 
and individuals who have demonstrated commitment to building such a culture in their 
workplaces.

Today’s awardees are also dedicated to advocating and raising issues of diversity and 
inclusion, plus protecting civil and human rights.  They have cultivated and promoted 
diversity initiatives that foster a more inclusive work and community environment, and are 
leaders in the community and in their sector.  These honorees are shaping the discussion 
around our luncheon theme… “Looking Ahead:  The Future of Diversity and Inclusion”.

On behalf of the Greater Dallas Advisory Board, I extend my appreciation for your presence 
today as it shows your personal support for diversity and inclusion efforts.  It also demonstrates 
an interest in increasing your knowledge, a prerequisite to improving business results.  I 
hope you leave the Luncheon with new insights and a renewed commitment to creating and 
maintaining an environment of inclusion for all individuals in your respective organizations.

Dear Guests,

It is our great pleasure to welcome you to the 9th Annual Greater Dallas Best Practices & 
DiversityFIRST™ Awards Luncheon. This year’s theme, “Looking Ahead: The Future of 
Diversity and Inclusion”, represents our commitment to acknowledge outstanding colleagues 
and companies that are respected for their dedication to diversity as well as inclusion.  

As with previous luncheons, you can expect opportunities to network with an exemplary 
group of   professionals and colleagues from a variety of businesses and institutions.  We 
strive to focus on bringing together professionals that display an enthusiasm for diversity 
and inclusion through their ongoing efforts, programs and initiatives.

On behalf of the Greater Dallas Advisory Board, we applaud your drive to take your 
organization’s diversity and inclusion advocacy to the next level.  Your participation 
welcomes endless possibilities for cultivating progressive cultures and behaviors in today’s 
workplace. 

 TEXAS DIVERSITY COUNCIL BOARD OF DIRECTORS
Harry R. Gibbs, M.D 
Chief Diversity Officer
UT Texas M. D. Anderson Cancer Center, 
Chairman of Board

Adrian Anderson 
Partner 
Global IES Technology 
KPMG

Harva Dockery 
Partner &  
Co-Chief Diversity Officer 
Fulbright & Jaworski, LLP

Ed Dolanski 
Executive Vice President
Chief Operating Officer
Aviall, Inc.

Lisa Firmin, Colonel, USAF, Retired 
Associate Provost for Faculty/ 
Student Diversity and Recruitment The 
University of Texas at San Antonio

Dr. Gilda Garcia 
Vice President 
Institutional Equity and Diversity 
University of North Texas

Belinda Grant-Anderson  
Vice President-Workforce 
Development & Diversity 
AT&T

James Harris 
Director, Supplier Diversity 
H-E-B

James A. Hernandez  
Partner 
Andrews Kurth LLP

Jean Hood   
Vice President, Human Resources
The University of Texas at  
Arlington

Tina Hood 
Vice President, Human Resources
VALIC and Western National Life 
Insurance Company

Lt Col Joanne MacGregor
Commander of the Recruiting and Retention 
Battalion 
Texas Army National Guard

Trennis Jones 
SVP, Chief Administrative Officer/
Corporate Responsibility Office,  
Seton Healthcare Family

Karen Kauffman 
Sr. Director of Compliance, EEO, ER & 
Organization Development
METRO

Tiffanie McDonald, JD 
AVP, Diversity Management
USAA People Services

David Miller  
Vice President - Human Resources  
Kelsey-Seybold Clinic

Dr. Juan Sanchez Munoz, Ph.D. 
Vice President and Vice Provost, Texas 
Tech University

Alice B. Otchere 
Senior Director, Human Resources,  
CenterPoint Energy

Keith T. Parker 
President/CEO
VIA Metropolitan Transit

Marie Perry 
Vice President of Finance & Accounting 
Services, Brinker International

Ruth Z. Piña
VP Human Resources, Employee Relations, 
Staffing, OD & Employee Services, Valero 
Energy Corporation

Janet Pollock, SPHR 
Vice President of Human Resources 
CPS Energy

Virginia H. Rose, MBA, PHR 
VP, Strategic Planning and Business 
Development Texas Health 
Presbyterian Dallas Hospital

Matthew P. Sasso, CPCU CIC 
Vice President  
CNA Insurance

Dan Singleton 
President and Chief Operating Officer
Harland Clarke Corporation

LaMonte Thomas 
President and General Manager,  
North Texas and Oklahoma, Cigna

Dr. Gregory J. Vincent 
Vice President 
Diversity & Community Engagement, 
The University of Texas at Austin

Beth Wilson, J.D. 
AVP for Access & Equity, Executive 
Assistant to the President 
Southern Methodist University

Dennis Kennedy 
Founder & CEO
Texas Diversity Council

Greg Moore 
President, Greater 
Dallas Advisory Board, 
Raytheon Company

Tammy Jones-Still 
Luncheon Committee 
Chair, Brinker 
International
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The Texas Diversity Council (TXDC) is committed to fostering a learning environment for 
organizations to grow in their knowledge of diversity. The TXDC provides a great opportunity 

for organizations to learn from some of the top corporate leaders in the area of diversity. It currently 
consists of four advisory boards in the Gulf Coast, North Texas, San Antonio, and Austin areas. 

:: Our Vision ::
We are committed to diversity and the transformation of our workplace and community into 
environments where people are valued for their uniqueness and are secure in the knowledge that 
their efforts make a difference.

:: Our Mission ::
We will enhance appreciation and understanding for the value of diversity and inclusion.  We 
will achieve success through efforts and activities which:

• Advance corporate leadership and education/awareness of the varied dimensions  
of diversity

• Commit leaders to discuss issues and challenge attitudes in an effort to promote 
organizational change that supports diversity

• Promote outreach efforts to our youth that inspire mutual respect and understanding

:: Our Goals ::
• Promote diversity in the workplace and community by partnering with corporate entities 

and community organizations
• Develop leaders who are educated in and aware of the importance of diversity and 

proactively support cultural change within their environments
• Develop youth programs that support diversity education and build self esteem

:: We Value ::
• Leadership that values diversity and inclusion and stimulates the potential of all 

individuals to contribute and achieve their goals
• Ethical leadership that promotes trust, mutual respect, and understanding
• Teamwork and alliances that cultivate diversity and inclusive work environments
• Networking and mentoring opportunities with corporate leaders and peers
• Scholarship programs for deserving high school and college students
• Awards and recognition programs in order to promote diversity initiatives

TXDC Insight KEYNOTE SPEAKER

As Vice President of Institutional Equity & Diversity, Dr. Gilda Garcia leads the initiative to 
advance a campus climate of inclusion; provide strategic direction in recruiting, attract diverse 
faculty and staff; and actively solicit and manage new funding to support equity and inclusion 
initiatives.  In her position, she ensures the university responds to state and federal reporting 
and investigative requirements related to affirmative action, equal opportunity, the Americans 
with Disabilities Act, sexual harassment and discrimination. 

She currently serves on the American Council of Education’s Commission on Inclusion and 
the Board of Directors for the National Association of Diversity Officers in Higher Education 
(NADOHE).  She is also Vice Chair of the local Texas Chapter of NADOHE.  Dr. Garcia also 
works closely with the board of Texas Women in Higher Education and the Greater Dallas 
Advisory Board which is a regional branch of the Texas Diversity Council.

Dr. Garcia holds a Bachelor of Arts from the University of the Incarnate Word in San Antonio, 
a Master of Arts in Educational Administration from Texas State University and a Doctorate in 
Human Resource Development from the University of Texas at Austin. 

Gilda Garcia, Ed.D.
Vice President

Institutional Equity and Diversity, University of North Texas
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MODERATOR PROGRAM AGENDA

Emmy nominated anchor/reporter Shon Gables, joined WFAA in January 2010 as weekend morning 
anchor and reporter, three days during the week.

Most recently, Shon was the host of the nationally syndicated, Black Enterprise Business Report, a 
business news and executive lifestyle show where she interviewed top newsmakers including, President 
Barack Obama, Secretary of State Hillary Clinton and former Time Warner Chairman Richard Parsons.

Prior to joining WFAA, Gables served as co-anchor of “CBS 2 News This Morning” from 2003 to 2006.  
While there Shon covered many of New York City’s most profound events, including the historic New 
York City Subway Centennial Celebration; the Republican National Convention; the NYC Transit 
strike, the Blackout of 2003 and the “Tunnel to Towers Run.”  Shon launched her broadcast journalism 
career at KWCH in Wichita, KS, where she reported and anchored the station’s public affairs program.  
She then moved on to KWTV-Oklahoma City, promoted from associate producer to education reporter 
and news anchor, covering US military issues affecting Tinker Air Force Base.  Shon also served as 
morning news anchor/general assignment reporter for WDIV-TV Detroit. 

Shon is the recipient of numerous awards including several National Association of Black Journalists 
awards and a Lee Evans Outstanding Journalist Award, and was honored with the 2003 New York City 
Excellence in Media Award by the Harlem Chamber of Commerce. In addition, Shon was the recipient 
of a National Black Achiever in Industry Award, an American Women in Radio and Television’s Gracie 
Award, and was one of Network Journal’s “40 Under 40” Black Achievers.  In 2005 Ms. Gables was 
nominated for an Emmy Award for “On-Camera Achievement.”

Shon graduated from the University of Oklahoma with a degree in economics, and served as United 
States Army Reservist for seven years. She is a mother of three wonderful children and an avid marathon 
runner.  Shon and her husband, Anthony, reside in North Dallas.

Shon Gables
WFAA Anchor/Reporter

MISTRESS OF CEREMONIES WELCOME 
Shon Gables 

Anchor and Reporter, WFAA-TV

TITLE SPONSOR REMARKS 
Ellen Torbert 

Vice President, Diversity & Inclusion, Southwest Airlines

TXDC BOARD OF DIRECTORS’ REMARKS 
Beth Wilson, J.D. 

Associate Vice President for Access & Equity and Executive Assistant to the President, Southern Methodist University

RECOGNITION OF SPONSORS  
Greg Moore 

President, Greater Dallas Advisory Board, Raytheon Company

REMARKS 
Angeles Valenciano  

Vice President of Business Development, Texas Diversity Council

AWARDS PRESENTATIONS 
Tammy Jones-Still and Angeles Valenciano 

Luncheon Committee Chair, Brinker International and Vice President of Business Development, Texas Diversity Council

INTRODUCTION OF KEYNOTE SPEAKER 
Shon Gables

KEYNOTE SPEAKER 
Dr. Gilda Garcia 

Vice President, Institutional Equity and Diversity, University of North Texas

CLOSING REMARKS 
Jean M. Hood, SPHR  

Vice President, Human Resources, The University of Texas at Arlington
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SPONSORS DIVERSITYFIRST™ INDIVIDUAL AWARD WINNERS

Special Thanks to our Best Practices Presenters

Title Sponsor

Half Table Sponsorship

Blue Donors

Red Donors

Panel Discussion Moderator: David Moore, Raytheon Company
Panelists:  David Doyle, Brinker International, 

Edcar Johnson, Raytheon Company  
Jackie Robinson, Thompson & Knight LLP

Presentation Co-Presenter: Nichole Anderson, AT&T
Co-Presenter: Kathryn Nisbet, AT&T

Diane Jeffries, M.Ed.

Diane Jeffries is the Director of Faculty Diversity and Development (FDD) at The UT Southwestern 
Medical Center.  She joined this newly created office in January 2011, where the mission is to recruit, 
develop and retain diverse, excellent and talented faculty.  In her role as chief administrator for FDD, 
she oversees the implementation of diversity and career development initiatives, in which emphasis is 
placed on the advancement of women and underrepresented minority faculty at UT Southwestern. 

Under her leadership, UT Southwestern hosted the Dismantling Segregation at St. Paul lecture and the 
Greater Dallas Healthcare Diversity Summit; she serves as co-administrator for the Dallas-Fort Worth 
Chapter of the National Medical Association; and she has coordinated faculty participation in the 2011 

HealthFest at KwanzaaFest as well as supported the attendance of women and minority faculty to national leadership 
development conferences.  Additionally, Diane serves as a member of the institution’s Women in Science and Medicine 
Advisory Committee and an ad hoc member of the Committee on Women’s Advancement.  

Prior to joining UT Southwestern, Diane was the Director of Student and Academic Services for the University of 
North Texas Health Science Center (UNTHSC) School of Public Health.  In her 10 year tenure at UNTHSC, she was 
instrumental in the school’s growth and development, including the distinction of “most diverse School of Public Health 
in the U.S.” for 5 consecutive years.

Diane received a bachelor of science in education from Texas A&M University and a master of education in counseling 
from the University of San Diego.

Urvi Bhandari

Urvi Bhandari is Director, Chief of Staff to Senior Vice President – Brand Marketing & Advertising 
for AT&T, the world’s largest communications holding company. She is responsible for facilitating 
the close collaboration of corporate brand marketing, advertising and media teams with key internal 
business units, external agency partners and vendors. She brings innovative thought leadership to the 
organizaton to change the trajectory of the day to day business in looking at the strategic picture of 
creating AT&T Brand Ambassadors through every employee. She builds crucial relationships across 
teams to ensure consistency of the “Rethink Possible” branding initiative, which demonstrates AT&T’s 
commitment to providing the ability to live and work more expansively. 

Before her current role, Bhandari held the role of Strategic Sales Manager for AT&T Advertising Solutions. In that 
role, she led campaign planning and directed cross-functional teams to develop sales execution strategies that met and 
exceeded campaign objectives. Before that, she served as Senior Marketing Manager for Small Business DSL Marketing 
and later as the Associate Director, Global Operations, as part of the distinguished AT&T Management Leadership 
Program. In both of these roles she led top performing teams and implemented new methods to decrease operational 
costs and increase efficiencies. 

Before joining AT&T, she served as an MBA Marketing Intern for The Coca-Cola Company, where she was responsible 
for driving efforts to create leading-edge optimization framework for occasion based strategies within the global 
convenience and petroleum channel. She also pioneered and launched a knowledge management system to capture and 
share key insights in various global regions. Other previous experience includes Jones Apparel Group, McCann Erickson 
India, Fitzgerald & Co., and IBM - Gold Service Accounts. 

Bhandari is the National Vice-Chair for the Southwest region of the newly formed AT&T Young Professionals organization 
– oxyGEN. She is also an active member of the Executive Women of Goizueta, AT&T OASIS for Professionals of Indian 
origin, AT&T APCA for professionals of Asian Heritage. 
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DIVERSITYFIRST™ INDIVIDUAL AWARD WINNERS DIVERSITYFIRST™ INDIVIDUAL AWARD WINNERS

Victor Villalba

A former corporate treasurer by trade, Victor Villalba reached a crossroads in 1994 and decided that 
a leap of faith was in order.  A graduate of Texas Tech University with a Finance degree and an MBA 
from the prestigious Instituto Tecnológico de Estudios Superiores de Monterrey, Villalba left behind a 
promising finance position with a multi-million dollar Mexican-Japanese Corporation headquartered in 
Monterrey, Mexico, to focus his attention in a communications career.

The arrival in the Dallas-Fort Worth market begat an assignments editor position in Univision’s 
newsroom, and shortly thereafter reporting and sports anchoring.  Within the next six months, Villalba 
moved to the public relations arena as the account executive for an international agency as a teammate 

on a telecommunications account.

The first call of the Dallas Cowboys came in 1996, offering the color analyst position for the Spanish language radio 
broadcast, and by the 1997 season this assignment included producing and hosting television programming.  A 
whirlwind followed when becoming the VP of public relations of a Hispanic marketing firm moved the Villalba clan 
from Dallas to Houston to Los Angeles, a position that brought his enthusiasm for community outreach and creative 
thought for Spanish language programming into full swing.

By 2002 the second calling of the Dallas Cowboys lured Villalba back to Texas, as the club explored ways to bring 
production and affiliate relations in-house as part of the growing Broadcasting Department for English and Spanish 
language properties.  By 2003 Villalba’s role was expanded to executive producer of Spanish television and radio 
properties for the team, affiliate relations with stations in the US and Mexico, and an active participant of strategies to 
reach the growing appetite for Spanish language properties tied to the Dallas Cowboys Football Club.

In 2005 Villalba added Spanish language play-by-play and Hispanic marketing consulting for the Dallas Mavericks, 
and having been part of the first trip to the NBA Finals in 2006, was part of the 2010-2011 Mavericks team that won 
it all.  Adding to his broadcast activities, in 2010 an initiative by Time Warner Cable in association with Fox Sports 
Southwest to broadcast a select number of Texas Rangers games for television began.  This effort continues for 2012, 
with broadcasts seen in DFW, the Rio Grande Valley, Austin, San Antonio and El Paso, alongside former Ranger and 
Chicago Cub pitcher Jose Guzmán. 

A resident of Coppell, Texas since 2003, the Villalba’s include wife Olga, and daughters Katia Michelle and Kristina Marie.

Senior Corporal Laura M. Martin

Senior Corporal Laura Martin joined the Dallas Police Department in 1995 and currently serves as the 
Department’s Liaison Officer to the Gay, Lesbian, Bisexual, and Transgender (GLBT) community.

In her role as DPD’s GLBT Liaison Officer, Laura’s focus supports the City’s commitment to a diverse 
workforce and to strong relationships with all community residents and employees within the City 
of Dallas. Internally, Laura ensures that Dallas Police recruiters are present at GLBT job fairs actively 
recruiting qualified applicants and she also spearheads police recruit training about the City’s diversity, 
legal protections, and culture through the DPD Academy’s mandatory GLBT multicultural curriculum. 
Laura currently provides requisite training for all Dallas Police officers on state and federal hate crime 

laws, including the Matthew Shepard and James Byrd Jr. Hate Crimes Prevention Act.

As the GLBT Liaison Officer for DPD, Laura actively engages community groups and programs, and her direct service 
in community programs include the Lone Star Ride Fighting AIDS board of directors, the Dallas Rape Crisis Center 
board of directors, the Dallas City Council’s Family Violence Task Force, the Same-Sex Family Violence Coalition, and 
Dallas City Councilmember Delia Jasso’s GLBT Task Force. Laura also educates the GLBT community on the City 
of Dallas non-discrimination ordinance banning discrimination based upon sexual orientation and gender identity in 
employment, housing, and public accommodations.

As the DPD’s full-time liaison to the Dallas GLBT community, Laura’s position affords her numerous opportunities to 
build upon and foster an atmosphere of mutual understanding while working to strengthen the relationship between 
the Dallas Police Department and the City’s GLBT community. Laura’s knowledge, skills, and high visibility within 
the Dallas GLBT community often takes her to all areas within the City, and both DPD and the GLBT community 
continually look to her leadership in making Dallas a safe, welcoming, and diverse place to live and work.

Sheryl Adkins-Green

Sheryl Adkins-Green, Chief Marketing Officer, is responsible for leading the strategic global marketing 
strategy including brand positioning, new product development, social media, advertising, packaging, 
digital marketing, product knowledge and pricing principles for Mary Kay domestically and globally.  
Her goal is to make the Mary Kay brand irresistible!

Sheryl joined Mary Kay Inc. in January 2009 as the Vice President of Global Brand Development 
and was named Chief Marketing Officer in July 2011.  While serving as Mary Kay’s Vice President of 
Global Brand Development, Sheryl was instrumental in developing and implementing the new product 
portfolio strategy which is now generating a sustainable stream of exciting skin, color, and fragrance 
products that are strengthening Mary Kay’s competitive position globally.  Sheryl brings a wealth of knowledge to the 
Chief Marketing Officer role not only from her Mary Kay experience, but also from her work as an executive for several 
notable companies including Kraft Foods, Snapple Beverage Group, Alberto-Culver, and Citigroup.

Sheryl received a Bachelor of Science in retailing from the University of Wisconsin and holds a Masters of Business 
Administration from Harvard Business School.

LUNCHEON COMMITTEE MEMBERS

Tammy Jones-Still – Brinker International

Greg Moore – Raytheon Company 

Jason deGroot – TXDC

Mae Marshall – TXDC

Angeles Valenciano – TXDC

David Vanek - TXDC
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The Texas Diversity Council established the DiversityFIRST™ Awards Initiative in 2004 to recognize and commend 
organizations for their support of diversity and inclusion in the workplace and community. The selections are made by 
members of the Texas Diversity Council Staff and the Central Texas Advisory Board.

Nominations should reflect efforts and achievements in the field of diversity and inclusion by businesses, corporations, 
community groups or non-profit organizations.  The efforts and achievements must have been demonstrated through 
specific work with other individuals or groups, or through a specific product, initiative, innovative program or activity 
that has a visible, tangible, or measurable impact that results in a truly inclusive environment where individuals are 
valued for their talent and are able to reach their full potential.

The Corporate DiversityFIRST Award is presented to an organization that has:

•	 Developed	and	implemented	an	effective	equal	opportunity	program	as	demonstrated	by	a	diversified	work	force	in	
which all persons are afforded opportunities for employment and upward mobility, regardless of race, ethnic origin, 
gender, religion, age, sexual orientation, disability, or any other prohibited basis of discrimination. 

•	 Exhibited	visionary	and	insightful	leadership	to	confront	and	resolve	inequities	through	strategic	decision-making,	
allocation of resources, and establishment of priorities. 

•	 Established	a	corporate	culture	with	an	extraordinary	and	unfailing	commitment	to	diversity	and	inclusion	in	the	
workplace and community

•	 Demonstrated	a	consistent	pattern	of	an	organizational	commitment	to	the	recruitment	and	retention	of	
individuals of underrepresented populations. 

•	 Cultivated	and	promoted	diversity	initiatives	that	established	a	more	inclusive	and	equitable	work/learning	
environment.

•	 Demonstrated	continued	corporate	responsibility	by	devoting	resources	for	the	improvement	of	the 
community at large.

CORPORATE DIVERSITYFIRST™ AWARDS

DIVERSITYFIRST™ CORPORATE AWARD WINNERS

Balfour Beatty Construction

Baylor Health Care System

Dallas County Community College District

Dallas Mayor’s Committee for the  
Employment of People with Disabilities

w w w . b r i n k e r . c o m
w w w . b r i n k e r j o b s . c o m

     very day from Chicago to 
Cairo, we welcome more 
than a million guests into 
our restaurants to enjoy 
delicious food and great 
times. Because we’re 
about delivering an 
experience you’ll 
come back for. 
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When EXPERIENCE and       
RESULTS count, turn to               
DiversityFIRST™  Consulting, 
your complete   
Diversity & Inclusion        
consulting and training solution.  

DiversityFIRST™ Consulting 

www.diversityfirstconsulting.com 
 

www.nationaldiversitycouncil.org 

Let us help your organization  
     achieve success! 



Greater Dallas Women’s Summit
A day focused on Leadership and Excellence from  

Dallas’ Top Women

8:30 a.m. – 12:00 noon

Southern MethodiSt univerSity 
Hughes-Trigg Student Center, 1st Floor 

3140 Dyer Street, Dallas, TX 75205

“Women Leaders as Architects of Change”

Program Participants are Being Confirmed

For More Information, please contact  
Jason deGroot at 281.984.7043 or Jason.degroot@texasdiversitycouncil.org 
Individual registrations are $79 and Corporate Sponsorships begin at $500.

You can register at www.texasdiversitycouncil.org/NTSummitRegistration.php

• Becoming a Person of Influence
• Cross-Cultural Leadership: Women Bridging the Racial Divide
• The “M” Factor in Mentoring for Leadership and Success
• I’m a Woman. I’m Invincible…and I’m Exhausted! (Work-Life Balance)
• Personal Branding: Accessorizing Your Assets
• Own Your Finances, Own Your Life

Topics of Discussion

C O M I N G  N O V E M B E R  1 5 ,  2 0 1 2



We are committed to diversity and the transformation of our workplace  

and community into environments where people are valued for their uniqueness and are  

secure in their knowledge that their efforts make a difference.

Join the Texas Diversity Council today

Angeles M. Valenciano 
Vice President of  Business Development 

angeles.valenciano@texasdiversitycouncil.org 
210.573.7551

Jason Degroot 
Vice President of Administration & Finance 

jason.degroot@texasdiversitycouncil.org 
281.984.7043


